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FORD OTOSAN

1. TEMEL IiLKE VE DEGERLER

1. BASIC PRINCIPLES AND CORE VALUES

1.1

1.2.

1.3.

1.4.

Ford Otosan, tim is ve islemlerinde: yasalara, Turkiye
Cumbhuriyeti'nin taraf oldugu uluslararasi sozlesmelere,
Birlesmis Milletler insan Haklari Beyannamesi'ne,
Birlesmis Milletler Kiiresel Ilkelerine (Global Compact)
uymayi, dogruluk, durustlik, sorumluluk, guven ve saygi
esaslari cergevesinde hareket etmeyi, hesap verebilirligi
ve acikhgi ilke edinmistir. Bu ilkenin hayata gegirilmesi
Ford Otosan Ailesi’'nin her bir Uyesinin, bu yuksek
durustluk standartlari bakimindan kisisel taahhudund ve
hesap verebilirligini gerektirir.

Ford Otosan, calisanlariyla birlikte, ylUksek ve surekli
musteri memnuniyeti saglayarak, surdurulebilir ve karh
bdyUmenin yani sira, uluslararasi kalite ve standartlarda
uran ve hizmetler sunmayl amagclar. Bu suretle Ulkesi,
musgterileri, ortaklari, bayileri, yan sanayi, hissedarlari ve
calisanlari icin guvenilirlik, devamlilik ve sayginlik simgesi
olmay!1 hedefler.

Ford Otosan tUm paydaslar igin deger yaratmay ilke
edinmigtir. Tum musterilerimizin beklentilerine kalite ve
istikrarla karsilik vermek ilk dnceligimizdir.

Ford Otosan tim paydaslariyla cevresel, sosyal, etik,
ekonomik ve yonetisim alanlarindaki performans, hedef ve
ilerlemelerini surekli takip etmekte ve tum paydaslariyla
calismalar yuUrutmektedir. Bunu yaparken de Birlesmis
Milletler Kiresel ilkeler Sozlesmesini gbéz 6niinde
bulundurarak, Suardurulebilir Kalkinma Amaglari’'na katki
saglamayi hedeflemektedir.

1.1

1.2.

1.3.

1.4.

Ford Otosan adopts as principles to comply with the laws,
international conventions to which Turkey has acceded, UN-
Declaration of Human Rights, Global Compact of the UN, and
to act based on principles of integrity, honesty, responsibility,
trust and respect, and to comply with accountability and
transparency. Putting this principle into practice requires the
individual commitment and accountability of each member of
Ford Otosan Family in terms of high integrity standards.

Ford Otosan, with all its employees, aims to provide products
and services of international quality and standards as well as
sustainable and profitable growth by ensuring high and
continuous customer satisfaction. It thus intends to be a
symbol of reliability, continuity and reputation for all its country,
customers, partners, dealers, suppliers, shareholders and
employees.

Ford Otosan adopts the principle to create value to all
stakeholders. Our top priority is to fulfill the customer
expectations with quality and stability.

Ford Otosan continuously follows-up with all its stakeholders’
performance, target and improvements in environmental,
social, ethical, economic and governance fields and conducts
studies with all its stakeholders. In doing so, it aims to
contribute to Sustainable Development Goals in line with the
United Nations Global Compact.
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1.5.

1.6.

1.7.

1.8.

1.9.

Tum faaliyetlerimizi tabi oldugumuz bltin yasal
dizenlemeler ve  sozlesmesel yukumluluklerimiz
cercevesinde yuritmek, kalitede, hizmette, ikmal
kaynaklarimiz, bayi, tedarikcilerimiz ~veya diger

paydaglarimizla iligkilerimizde en iyi olmak, surdurulebilir
is iligkisi yaratmak ve buyume saglamak temel
ilkelerimizdendir.

En yUksek etik standartlara uygun hareket etmek suretiyle
musterilerimizin  glvenini kazanmak ve sirketimizi
bayutmek Ford Otosan’in ana hedefidir. Bu hedefe
ulasmak Uzere faaliyet goOsterilen alanlarda proaktif
davranmak ve piyasada lider olmak temel ilkemizdir.

Uriin ve hizmetlerimizin kalitesi calisanlarimizin kalitesiyle
baglar. En iyi personeli ve yetigkin insan gucunu
sirketimize c¢ekmek ve istihdam etmek, insanimizin
yeteneklerinden, gucunden ve vyaraticihgindan azami
fayda saglamak; verimliliklerini artirmak, gelismelerine
imkan tanimak ve ig birligi ve dayanismanin yeserdigi bir
¢alisma ortami yaratmak Ford Otosan’in kusaklar boyu
devamhligini saglamak igin segtigimiz yoldur.

Faaliyetin surekliligini saglamak uzere, gerekli yatirimlari
gergeklestirebilmek, paydaslar igcin deger yaratmak,
calisanlarimizin ve toplumun ekonomik ve sosyal
gelismesine yardimci olmak Uzere, faaliyetlerden kaynak
yaratmak ve tum kaynaklarin akilci kullanimini saglayarak
savurganliga 6dun vermemek, ana ilkelerimizdendir.

Ford Otosan, ¢alisanlariyla birlikte tim is sureglerinde ve
iligkilerinde en ylUksek etik standartlara uygun hareket
eder.

1.5.

1.6.

1.7.

1.8.

1.9.

The primary goals of Ford Otosan are to conduct all our
operations in full compliance in the framework of legal
regulations and our contractual obligations, to be the best in
quality, in service, in supplier resources, in relationship with
dealers, our suppliers and our other stakeholders, to create
sustainable business relation and ensure growth.

To adhere to the highest ethical standards and to earn the trust
of our customers and grow our business is the main goal of
Ford Otosan. In order to achieve these goals, our main
principle is to act proactively and to be the leader in the market.

The quality of our products and services starts with the quality
of our employees. It is the way we choose to attract and recruit
the best staff and adult workforce, to fully utilize the talents,
strength and creativity of our people, to increase their
productivity, to allow them to develop, and to create a work
environment which encourages cooperation and solidarity to
ensure continuity of Ford Otosan for generations.

Performing the necessary investments to ensure continuity of
activity; to create value for stakeholders to generate resources
from activities, to contribute to economic and social
development of our employees and society and preventing
waste by providing rational utilization of all resources are our
main principles.

Ford Otosan, together with its employees, acts in accordance
with the highest ethical standards in all of its business
processes and relationships.
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1.10.

1.11.

1.12.

1.13.

Ford Otosan, calisanlarina gerekli tum egitimleri verir ve
calisanlarindan, Calisma ilkeleri ve Etik Kurallar’na
aykiri olabilecek herhangi bir durumu Sirketin etik bildirim
kanallarina iletmelerini bekler.(®

Ford Otosan’da tam zamanl olarak calisanlar, Ford
Otosan ile is sOzlesmesi devam ederken, bagka iste
¢alisamaz, dogrudan ya da dolayl olarak kendi nam ve
hesabina bir i yapamaz, yodnetim kurulu Gyesi,
danigmani veya temsilcisi olamaz.

Calisanlarin, ilgili Bolim Lideri’'nin  yazil onayi
cercevesinde, Ford Otosan'in hak ve menfaatleri ile ilgili
olarak 3. kisiler icin ifa edecedi isler (6r: Otomotiv Sanayi
Dernegi, Otomotiv Distribatorleri Dernedi, Sanayi ve
Ticaret Odalari vb.) yukarida yer alan ilkenin ihlalini teskil
etmez. Teredditte kaldiginiz durumlarda insan
Kaynaklari Liderligi’'nden goérts alinmahdir.

Bagh oldugu Bolum Liderligi'nin yazili onay! alinmak
kaydiyla, Calisanlarin, Ford Otosan'da olan goérev ve
sorumluluklarini aksatmayacak, sosyal sorumluluk bilinci
icerisinde, kamu yararina yonelik faaliyetlerde gorev
almalar yukarida yer alan duzenlemelerin ihlalini tegkil
etmez.

1.10.

1.11.

1.12.

1.13.

Ford Otosan gives all necessary trainings to its employees
and expects its employees to report any situation contrary to
the Codes of Conduct and Ethical Rules via the Company’s
ethical reporting channels.®®

Full time employees in Ford Otosan, while their job contracts
with Ford Otosan are continuing, can not work somewhere
else or perform a business directly or indirectly on their own
behalf, can not be board member, consultant or
representative.

In the framework of the written approval of related
Department Leader who takes part in the organization, the
works which employees perform for the third parties in
relation to the benefits and rights of Ford Otosan (e.qg.
Automotive Industry Association, Automotive Distributors
Association, Chamber of Industry and Commerce etc.) are
not considered a breach of the above principles. In case of
doubt, Human Resources Leadership should be consulted.

Employees’ participation in activities of public interest is not
considered a breach of the regulations above, on the
condition of getting written approval of related Department
Leadership and with a sense of social responsibility, in such
a manner that will not hinder their duties and responsibilities
in Ford Otosan.
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2. YASALARA, ETiK ILKELERE VE SIRKET
PROSEDURLERINE UYUM

2. COMPLIANCE WITH LAWS, ETHICAL PRINCIPLES AND
COMPANY PROCEDURES

2.1.Caliganlar, Sirket Calisma ilkeleri ve Etik Kurallarini,
gorevleri ile ilgili mevzuati, Ford Otosan politika,
prosedur ve talimatlarini 6grenmek ve bunlara uygun
hareket etmekle yukimlidurler.

2.2.Calisanlar, tim goérev ve sorumluluklarini yGrarlikteki
mevzuata uygun olarak gerceklestirir, kayitlarini
eksiksiz ve dogru bir sekilde tutarlar. Uglinci taraflarla
yapilan anlagmalarin mevzuata, etik ilkelere ve sirket
politika, prosedurlerine uygun, ac¢ik ve anlasilir
olmasini  saglarlar. Mevzuatin  belirsiz  oldugu
durumlarda Ford Otosan politikalarina uygun sekilde
ve gerekli hallerde yetkili mercilere danisarak hareket
edilmesini esas alirlar.

2.3.Calisanlar, yurt ici ve yurt disi is seyahatlerinde, “Ford
Otosan Seyahat Masraflari Prosedlrd” hikumlerine
gbre seyahat taleplerini gergeklestirir ve seyahat
bitiminde masraflarini beyan eder. Calisanlar, Seyahat
Masraflari  Prosedurinde tariflenen harcamalar
disinda higbir harcamayi seyahat masrafi olarak beyan
edemez. Calisanlar seyahatlerine iliskin sunduklar
tim evrak ve bilgilerin dogru ve gergek olmasindan
sorumludur. 29

2.4.Calisanlar, Ford Otosan Calisma ilkeleri ve Etik
Kurallar'nda agikga yer almayan durumlarda, bu
ilkelerin ruhuna uygun, temel etik degerlerle uyumlu
hareket etmekle yukumladur.

2.1.Employees are obliged to learn the Codes of Conduct and
Ethical Rules of the Company, the legislation relevant to their
duties and policies, procedures and instructions of Ford
Otosan and to act in accordance thereof.

2.2.The Employees fulfill their duties and responsibilities in
compliance with the applicable legislation, keep their records
regularly and accurately. They ensure the agreements
concluded with third parties to be in compliance with the
legislation, ethical principles and company policies and
procedures, and to be clear and understandable. Where the
legislation is ambiguous, they shall act in accordance with
Ford Otosan policies and consulting the competent
authorities when necessary.

2.3.The Employees fulfill their travel requests in accordance with
the provisions of “Ford Otosan Travel Expenses Procedure”
in domestic and foreign business travels and declare their
expenditures at the end of the travel. The Employees may
not declare any expense other than the expenditures
described in Travel Expenses Procedure as a travel
expenditure. The Employees are responsible from accuracy
and truth of the documents and information they submit
relevant to their travel. ?°)

2.4.Employees are obliged to act in accordance with the spirit of

these principles and with fundamental ethical values in cases

not explicitly stated in the Ford Otosan Codes of Conduct and

Ethical Rules.
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3. AYRIMCILIGIN VE TACIiZiN ONLENMESI

3. PREVENTION OF DISCRIMINATION AND HARASSMENT

3.1.

3.2.

3.3.

Ford Otosan, ise alma ve galisma sureclerinde; dil, irk,
renk, cinsiyet, felsefi inang, milliyet, disunce farkhligi,
malvarhid farki, din, mezhep ayrimi gbozetmeden
calisanlarina ve c¢alisan adaylarina esit haklar
saglayacagini ve tek 6l¢u olarak ise uygunluk vasiflarini
arayacagini taahhit eder. Ford Otosan, c¢alisanlarinin
gelisim sureclerinde, kariyer olanaklarinda, Ucret ve yan
haklar yonetiminde esitlik ilkesi ile hareket edecegini
taahhit eder. 17 (3)ve (45)

Ford Otosan tum faaliyetlerinde ve paydaslariyla
iliskilerinde farkhliklara saygih, esitlik¢i ve ayrimciliga
karg! bir yaklasim sergiler ve is ortaklarinin ve diger tum
paydaglarinin da bu yaklagima uygun davranmasini
bekler.

Ford Otosan, cinsiyet ayrimciligi dahil ayrimcihdin higbir
tirine, siddet ve/veya cinsel taciz dahil tacizin higbir
turlne tolerans gostermez. Calisanlarin, diger bir calisana
veya Ucuncu kisiye karsi bu ilkeyi ihlal eden nitelikteki
davranis ve eylemleri kesinlikle cezalandirilir.

3.1.

3.2.

3.3.

Ford Otosan commits to provide its employees and
candidates with equal rights during the course of recruitment
and employment without making any discrimination with
respect to language, race, color, gender, philosophical
beliefs, nationality, differences of thoughts, assets, religion
and religious sect and to seek quality of conformance to the
work as the only standard. Ford Otosan also commits to act
with the equality principle in the development processes,
career opportunities and management of compensation and
benefits. (17) (8)and (45)

Ford Otosan operates with an approach that is respectful of
differences, egalitarian and non-discriminatory, in all its
activities and relationships with its stakeholders and expects
its business partners and all other stakeholders to act in
accordance with this approach.

Ford Otosan does not tolerate any kind of discrimination
including gender discrimination or any form of harassment,
including violence and/or sexual harassment. The
employees’ behavior or activity that violates the above
principle against any another employee or third party will
absolutely be punished.
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4. GEVRENIN KORUNMASI

4. ENVIRONMENTAL PROTECTION

4.1.Turkiye ve dunya igin, cevre koruma bilinciyle davranmak ve bu
bilinci yaymak gorevimizdir.

4.2.Ford Otosan cevresel tehditlere karsi Onleyici yaklagimlar
destekler, daha  etkin bir  ¢cevre  sorumlulugunun
yayginlastiriimasi ve gevre dostu teknolojilerin geligtiriimesi icin
girisimlerde bulunur.

4.3.Ford Otosan, dogal kaynaklari korumayi ve en verimli sekilde
kullanmayi, olasi ¢evresel etkileri UrUnlerinin  tasarim
asamasindan kullanim omurleri sonuna kadar kontrol altinda
tutmayi, atiklari mimkdn oldugunca kaynaginda azaltmayi ve
geri kazanmay hedefler.

4.4.Cahsanlar, tim is sureclerinde Ford Otosan Cevre ve Enerji
Politikasi’'na, Su Politikasi’'na ve ilgili prosedurlere uyumlu
davranmakla yikumlidur. 0 ve (18)

4.1.Protecting the environment and spreading this
awareness is our duty to Turkey and to the world.

4.2.Ford Otosan supports preventive approach for
environmental threats and involves in undertakings to
enhance environmental responsibility and improve
environment friendly technologies.

4.3.Ford Otosan aims to protect and make the most efficient
use of its natural resources, to control the environmental
impacts from design phase to the end of the life cycle of
its products and to reduce waste at its source and recycle
them.

4.4.The Employees are obliged to act in accordance with
Ford Otosan Environmental and Energy Policy, Water
Policy and relevant procedures in all business
processes. (30) and (18)
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5. IS SAGLIGI VE GUVENLIGI

5. OCCUPATIONAL HEALTH AND SAFETY

5.1.Ford Otosan, isyerinde ve igbasinda, is saghgi ve guvenligini

tam anlamiyla saglamayi hedeflemistir. Calisanlar bu amacla
konulan kural ve talimatlara uygun hareket ederler ve gerekli
onlemleri alirlar. 22

5.2.Calisanlar, isyeri ve/veya isciler bakimindan tehlike arzeden

5.3.Calisanlar;

veya yasa disi nitelikteki higbir esya ya da maddeyi isyerinde
bulundurmayacaklardir.

gegerli  bir  doktor raporuna istinaden
bulundurulanlar harig¢, igsyerinde uyusturucu, bagimlilik yapici,
akli veya fiziksel melekeleri kisitlayici ya da ortadan kaldirici
maddeleri bulundurmayacak, bu tir maddelerin etkisi
altindayken galisma yapmayacak, sirket tarafindan kendilerine
tahsis edilen arag, makina ve ekipmani kullanmayacaklardir.

5.4.Calisanlar olasi teror, dogal afet, salgin hastalik vb. acil

durumlarda kendilerini, ¢alisma arkadasglarini, bilgi ve bilgi
sistemlerini  korumak i¢in  Acil Durum Proseduri’nde
tanimlanmis gerekliliklere uyarlar. Ter6r, dogal afet vb. olmasi
durumunda olusturulacak Acil Kriz Yonetimi ile Acil Durum

Sonu Yeniden ise Baglama Talimati’na gére hareket ederler.®)
ve (2)

5.1.Ford Otosan aims to fully ensure occupational health and
safety both at work and on site. Employees act in
accordance with the rules and instructions set for this
purpose and take the necessary precautions. 2

5.2. Employees will not keep any objects or substances on site
that are illegal or that may cause threat to the workplace
and/or other employees.

5.3.Apart from those prescribed by a medical doctor,
employees will not possess drugs or substances on site
that impairs or eliminates judgement, performance or
behavior, or cause dependency, and shall not work on site
or for the related job, should not use the company vehicle,
machinery or equipment while under the influence of these.

5.4. Employees obey the requirements specified in the
Emergency Procedure to protect themselves, their
coworkers, company information and information systems
against probable state of emergency such as terrorist
attacks natural disasters, pandemic etc. They act in
accordance with the instructions of Work Resumption
After State of Emergency defined during Emergency
Management in a situation such as terrorist attacks or
natural disasters. () ad ()
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6. FiKRi VE SINAi MULKIYET HAKLARI

6.1.Ford Otosan, yuruttugu faaliyet gcergevesinde Uguncu kigilere
ait, patent, faydali model, endustriyel tasarim, telif haklari,
marka ve benzeri her turlu fikri ve sinai mulkiyet haklarinin
ihlaline ya da haksiz rekabete yol agabilecek eylemlerden
kacginir. Calisanlar bu hususlara uyum igin gerekli her turlu
tedbiri alacak ve haberdar oldugu uygunsuzluklari derhal Hukuk
ve Uyum Liderligi'ne bildireceklerdir.

6.2.Ford Otosan, calisanlari tarafindan gelistirilen yasal niteliklere
haiz bulug ve calismalari, patent, faydali model, endustriyel
tasarim ve benzeri fikri ve sinai mulkiyet haklarini tesis ederek
koruma altina almayi ilke edinmigtir. Bu ¢ergcevede c¢alisanlar
yaptiklari buluglari Ford Otosan prosedurlerine uygun olarak
belgeler ve Ford Otosan’a bildirirler. Bu tur bulus ve bilgiler Ford

Otosan’in yazili onayl olmadan Uguncu kisilerle paylagilamaz.
(12), (15), (40) ve (11)

6.3.Calisanlar, Ford Otosan’a ait her turla fikri ve sinai mulkiyet
haklarina iligkin gizli bilgilerin Gguncu Kigiler ile paylasiimasinin
gerektigi durumlarda Ford Otosan’a ait haklarin korunmasi igin
gerekli tedbirleri Ford Otosan prosedurleri gergevesinde
alacaklardir. (15 ve (47)

6.4.Calisanlar, sirket bilgisayarlari icin bir yazilima ihtiyag
duyduklari  durumlarda bu ihtiyaglarini  Ford Otosan
prosedurlerine uygun olarak Bilgi Teknolojileri Liderligi ve
Satinalma Liderligi araciligiyla karsilayacaklardir.  Sirket
bilgisayar kaynaklari yalnizca is amagli kullanilacaktir. 49

6. INTELLECTUAL AND INDUSTRIAL PROPERTY RIGHTS

6.1.During the course of its business, Ford Otosan avoids any
actions that lead to unfair competition or breach of patents,
utility models, industrial designs, copyrights, trademarks
and other intellectual and industrial property rights of
others. Employees shall take all precautions required to
comply with the above and report any violations they have
been informed to the Legal and Compliance Leadership.
6.2.In principle Ford Otosan protects inventions and works
developed by its employees, that has the qualifications set
by the regulations by obtaining patents, utility models,
industrial designs and other similar intellectual and
industrial property rights. In this respect the employees who
make an invention shall document it and report to Ford
Otosan in accordance with Ford Otosan procedures. This
type of information and invention shall not be disclosed to
third parties without Ford Otosan’s written approval. 12). (15).
(40) and (11)
In situations where employees are required to disclose
information relating to intellectual and industrial property
rights of Ford Otosan to third parties, they will take the
necessary precautions to protect the rights of Ford Otosan
in accordance with Ford Otosan procedures. (15 and (47)

6.3.

6.4. Employees who need software for a company computer will
meet their requirements through Information Technology
and Purchasing Leaderships as per Ford Otosan
procedures. Company computer resources will be used for

work purposes only. “9)
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6.5.Calisanlar onceki igverenlerine ait kamuya mal olmamis gizli
nitelikteki bilgi ve belgeleri Ford Otosan’a ya da diger
calisanlara ifsa etmeyecek ve diger calisanlardan &onceki
igverenlerine ait bu turdeki bilgi ve belgeleri ifsa etmesini
istemeyeceklerdir.

6.6.Calisanlar telif haklari kapsamindaki eserleri telif hakki
sahibinin izni olmaksizin kopyalamayacak ve
kullanmayacaklardir. %)

6.7.Uglincu kigilere ait fikri ve sinai milkiyet haklarinin hukuka
aykiri bir sekilde kullaniimasi, kopyalanmasi ya da ¢ogaltiimasi
yasalara aykiri olup, bu filleri igsleyenler, mensubu oldugu
sirketler ve bu sirketlerin yoneticileri hakkinda mali ve cezai
yaptirimlar éngéralmustir. Calisanlar béyle bir sorumluluga yol
acmamak igin gerekli dikkat ve 0zeni goOstermekle
yukumludurler.

6.5.Employees will not disclose their former employer’s
information or documents of confidential nature which are
not within the public domain, to Ford Otosan or other
employees. Employees will not require other employees to
disclose their former employer’s information or documents
of confidential nature.

6.6. Employees will not copy or use copyright materials without
seeking permission from the copyright owner. 1)

6.7.1t is contrary to the law to use, copy or reproduce
intellectual and industrial property rights of the third
persons and this can result in financial and criminal
penalties to committers of these acts, the companies they
are employed in and their executives. Employees are
obliged to show due diligence to avoid leading to such
responsibilities.
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7. BILGI YONETIMI VE GizZLi BILGILER 7. INFORMATION MANAGEMENT AND CONFIDENTIAL
INFORMATION
7.1.Calisanlar, gorevlerini ifa ederken erisim sagladiklari Ford 7.1. Employees will maintain the confidentiality of all types of

Otosan’a, hissedarlarina, tedarik¢i vb. tUm is ortaklarina ait
bilgileri gizli bilgi olarak muhafaza edecek, bu bilgileri ig ile ilgisi
olmayan diger kisi ve kuruluslara ifsa etmeyecek, bilgilerin is
geregi uclncu Kigilerle paylasiimasinin gerektigi durumlarda,
uygun bir gizlilik sozlesmesi imza edecek, isin gerektirdigi kadar
bilgi verecek ve bilgilerin gizliliginin korunmasi icin gerekli
tedbirleri alacaklardir. Calisanlar, Gizlilik YUkumlalaga
TaahhUtnamesi’nde detayli olarak belirtilen tiGm hususlari
yerine getirmekle yukimlidurler. Calisanlar, Ford Otosan’dan
ayrildiktan  sonra da gizlilik yukumlaligine uymak
zorundadirlar. (19

7.2.Qirket gizli bilgilerinin yemek salonlari, kafeterya, asansor,

servis arabalari ve benzeri umumi yerlerde konugulmasi
yasaktir. Sosyal medya ve benzeri mecralarda, sirketin hentiz
kamuya aciklamadigi gizli nitelikte olan yatirnmlar, projeler,
gelirler, is go6rismeleri, Grunler, prototipler, tasarimlar,
prosesler, yatinm tutarlari, maliyet, kar, marj ve fiyat gibi
bilgileri, ticari sirlari ve gizli bilgileri paylasmak yasaktir.
Ozellikle proje asamasindaki Uriinlerin, Gretim ve dinlenme
alanlarinin, AR-GE c¢alismalarinin, toplantilardaki sunumlarin
ve gorsellerin fotografini gcekmek ve var olan herhangi bir
fotografi da sirket icindeki veya sirket disindaki tGglncu kisilere
goéndermek yasaktir.

7.2.

information belonging to Ford Otosan, its shareholders
and all business partners such as suppliers etc. accessed
through their work; not disclose them to the other persons
and companies who have no relation to the business;
when the business requires disclosure to third parties,
only disclose the information as necessitated by the
business and take necessary precautions to maintain the
confidentiality of the information. Employees are obliged
to fulfil all aspects which mentioned in confidentiality
obligation contract. Employees are required to comply
with this confidentiality obligation even after termination
of their employment. (19

Company confidential information is not to be discussed
in public areas such as food halls, cafeteria, elevators
and employee service vehicles. It is forbidden to share
confidential information about the investments, projects,
incomes, job interviews, products, prototypes, designs,
processes or any other business related secrets which
are not declared to public in social media or in similar
channels. Especially, taking photos of products in project
stage, production plants and resting areas, R&D facilities
and presentations and images at the meetings, and
sharing any existing photos with internal or external third
parties is forbidden.

@ Kog
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7.3.Caliganlarin, iglerini yaparken kullandiklari ya da olusturduklari
her turlli belge (yazismalar, notlar, bilgisayar dosyalari ve
elektronik postalar vb.) Ford Otosan’a aittir. S6z konusu
belgelerin saklanma ve imha edilme islemleri Ford Otosan
prosediirlerine uygun olarak yapilacaktir. 6) ve (35)

7.4.Caliganlar, islerini yaparken kullandiklari ya da olusturduklari
her turlu belgede yanlig, yaniltici, abartili, varsayimlara dayall,
spekulatif, belirsiz veya uygun olmayan nitelikteki bilgi ve
ifadeler kullanmayacaklardir.

7.5.Calisanlar Ford Otosan’a ait kamuya agiklanmamig bilgileri,
kendilerine veya diger kisi ya da kuruluglara c¢ikar saglamak
amaciyla kullanamazlar.

7.6. Sirket bilgilerine erigsim igin kullanilan sifreler, kullanici adlari ve
benzeri tanimlayici bilgiler gizli tutulur baskalari ile paylasiimaz.
Sirket kurallarinin agik¢a izin verdigi haller disinda, onay
yetkileri diger calisanlara devredilemez. 49

7.7.Resmi makamlar tarafindan yurutilen sorusturmalara destek
vermek ve resmi makamlar tarafindan sorulan sorulari dogru ve
eksiksiz olarak cevaplamak Ford Otosan politikasidir. Resmi
makamlardan gelen bilgi talepleri Ford Otosan Mduzekkere
Cevaplama Prosedird’ne uygun olarak ilgili Bolum Liderligi
tarafindan cevaplanacaktir. (26)

7.8.Fabrika igerisine fotograf makinasi ve kamera sokmak, urln
gelistirme ve Uretim ile ilgili alanlarda cep telefonu ile fotograf
cekmek yasakitir.

7.3.

7.4.

7.5.

7.6.

7.7.

7.8.

All information (documents, writings, notes, computer
folders, e-mails etc.) created or used by employees
during the course of their employment belongs to Ford
Otosan. The retention and disposal of these documents
will be made in accordance with Ford Otosan
procedures. (6) and (35)

Employees will not use any incorrect, misleading,
exaggerated, based on unsupported assumptions,
ambiguous or inappropriate statement or information in
the documents created or used by them during the
course of their employment.

Employees cannot use any information that has not
been made public, to gain a benefit for themselves or
for the benefit of other third parties or companies.

Password, usernames and other similar information
used to access confidential company data is kept secret
and shall not be disclosed to anyone. Unless it is
expressly permitted by the Company rules,
authorization of approval shall not be assigned to other
employees. 14

It is Ford Otosan’s policy to cooperate fully with any
government investigation and to provide true and
complete answers to all questions of the public officers.
Information requests from authorities will be responded
by relevant Department Leadership in accordance with
Ford Otosan Writ Respondence Procedure. (26)

Cameras are not allowed while visiting the Plant. Using
mobile phones to get photos in PD & manufacturing
areas is also forbidden.

@ Kog
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7.9.Bilgi Guvenligi Ford Otosan’in oOncelikleri arasindadir.
Cahganlar, Ford Otosan Bilgi Guvenligi Politikas’'na uygun
hareket etmek zorundadir. 14

7.9.

Information Security is one of Ford Otosan’s priorities.
Employees are obliged to comply with Ford Otosan
Information Security Policy. 14

G2 Kog
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8. YATIRIMCI ILISKILERI

8. INVESTOR RELATIONS

8.1.

8.2.

8.3.

@ Kog

Ford Otosan, paylari Borsa istanbul’da islem gdren halka
acik bir sirket olarak, yetkili kurumlar, hissedarlar ve
yatinrmcilarin sirketin faaliyetleri konusunda bilgilendiriimesi
amaciyla, ticari sir niteliginde olmayan, onemli bilgilerin tam,
dogru, acik seffaf bir sekilde ve zamaninda kamuya
aciklanmasi politikasini benimsemisgtir.

Ford Otosan’in, finansal performansini, operasyonel
faaliyetlerini, yatirmcilarin yatirm kararini ve sirketin
sermaye piyasasl araglarinin piyasa degerini etkileyebilecek
gelismelere iliskin ve heniz kamuya duyurulmamis bilgiler
(“Igsel Bilgiler”) gizli niteliktedir. Ford Otosan galisanlarinin,
Sirketin, Sirketin ana hissedarlarinin veya S$irketin s
ortaklarinin (tedarikgi ve benzeri) igsel Bilgilerini kendilerine
veya Uclncu taraflara (esi, ¢ocuklari, ayni evde bir arada
yasadigi kigiler vb.) menfaat yaratmak igin kullanmalari
(6rnegin; borsada hisse senedi alim satimi yapmasi) veya bu
bilgileri sirket disina agiklamalar yasal bir suctur (“Bilgi
Suistimali Sugu”) ve dolayisiyla yasaktir. Edinilen tim icsel
Bilgiler, yalnizca galisanlarin gbrev tanimi geregi yapmakla
yukimld olduklan isler ile sinirli olmak Uzere ve gizlilik
kurallarina riayet edilmek suretiyle kullanilabilir.

Mevzuata uygun olarak Ozel Durum Agiklamasi yapiimasi
gereken bilgiler (yatirrmcilarin yatirrm kararini veya sermaye
piyasasi aracinin fiyatini ve performansini etkileyebilecek her
tarll bilgi ve gelisme) Bilgilendirme Politikasi ve Gizlilik
Sozlesmelerinde verdigimiz taahhutler de dikkate alinarak
Bilgilendirme  Politikasi’'nda belirtilen gekilde kamuya
aciklanir.

8.1.

8.2.

8.3.

Ford Otosan, as a publicly listed company with shares traded
on the Istanbul Stock Exchange, adopts as a principle to
declare any significant information, except for those regarded
as a trade secret, to the public opinion, in order to provide all
relevant authorities, shareholders and investors with
information about the activities of the company in an exact,
accurate, clear, transparent, complete and timely manner.

Information that is yet to be disclosed to the public ("Insider
Information”) about developments that may affect Ford
Otosan’s financial performance, operational activities,
investor decisions, and the market value of the company’s
capital market instruments is confidential. Inside Information
of the Company, company main shareholders and the
Company’s business partners (supplier and such) being used
by Ford Otosan Employees to create benefit for themselves
or third parties (spouse, children, individuals living in the
same house, etc.) (e.g. share trading in the stock exchange)
or disclosing such information out of the Company is a legal
crime (“Insider Trading Crime”) and accordingly is forbidden.
All Inside Information may be used by employees with strict
adherence to the confidentiality rules and only for the jobs
they are obliged to perform as part of their job description.
Information requiring Material Event Disclosure in compliance
with the legislation (any information or development which
may affect investment decision of investors or price or
performance of capital market instruments) are disclosed to
public by considering commitments we have made in
Disclosure Policy and Confidentiality Agreement and as
stated in the Information Policy.
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8.4.

8.5.

8.6.

8.7.

Ford Otosan, pay sahiplerinin yasalarla belirlenmis hak ve
cikarlarini korur, onlarin sagladigi kaynaklarin karsihgi olarak
deger yaratilmasi igin azami gayreti gosterir, olusan kar
yasalara ve mevzuata uygun sekilde pay sahiplerine dagitir
ya da yatirima yonlendirir. 24

Sirket icinde ve disinda gergeklestirilen calisan, bayi,
tedarikgi, musteri toplantilarinda, egitimlerde, sunumlarda,
konusmalarda, kurum dergilerinde, basin-yayin
roportajlarinda, kurum sosyal medya hesaplarinda
yayinlanan igeriklerde ve fabrika turlarinda yapilan tim bilgi
paylasimlarinin, halihazirda kamuya acgiklanmis bilgilerden
olusmasi ve bu bilgilerle tutarli olmasi gerekmektedir. Bu
konuda bir tereddit dogmasi halinde c¢alisanlarin
Bilgilendirme Politikasi’'nda belirtilen Sirket Sozculeri'ne
basvurmasi gerekmektedir. ®

Ford Otosan, Bilgilendirme Politikasi’'nda belirlenen Sirket
Sozculeri diginda higbir ¢alisan Ford Otosan adina kamuya
aciklama yapamaz. Herhangi bir tereddut dogmasi halinde
c¢alisanlarin Bilgilendirme Politikas’'nda belirtilen  Sirket
Soézclleri'ne bagvurmasi gerekmektedir.

isin normal akisi disinda gelen her tirli bilgi talebi
Bilgilendirme Politikasi’'nda belirtilen Ford Otosan Sirket
Soézculeri'ne yonlendirilir ve bu yetkiller tarafindan
cevaplanir. Ford Otosan sozculeri, Bilgilendirme Politikasi'na
uygun olarak hareket ederler.

8.4.

8.5.

8.6.

8.5.

Ford Otosan protects the shareholders’ rights and interests
specified by laws, and makes the best effort to create value
in return for the resources they provide, distributes the profits
to the shareholders in accordance with the laws and
legislation or directs them to investment.(?4

All information shared within and outside the company in
employee, dealer, supplier or customer meetings, trainings,
presentations, interviews, corporate magazines, media
interviews, corporate social media posts and contents, and
site visits should consist of and be consistent with already
publicly disclosed information. In any case of hesitation about
this, employee should apply to Ford Otosan spokespersons
determined in Disclosure Policy.®)

No employee can make a public disclosure on behalf of Ford
Otosan, except for Company Spokespersons specified in the
Disclosure Policy. Employees should apply to the Company
Spokespersons specified in the Disclosure Policy if any doubt
arises.

Any information requests received outside the due course of
business should be referred to and answered by Ford Otosan
Company Spokespersons specified in the Disclosure Policy.
Ford Otosan Spokespersons act in accordance with the
Disclosure Policy.
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9. TOPLUMSAL YATIRIM 9. SOCIAL INVESTMENT

9.1.Ford Otosan sosyal sorumluluk calismalarini ekonomik, | 9.1. Ford Otosan has adopted conducting social responsibility
sosyal, c¢evresel acidan surdirllebilir  kalkinmanin studies in a way to contribute in supporting sustainable
desteklenmesine katki saglayacak sekilde yurutmeyi ilke development economically, socially and environmentally as a
edinmistir. principle.

9.2.Ford Otosan, galisanlarini, tedarikgilerini ve bayilerini sosyal | 9.2. Ford Otosan supports its employees, suppliers, and dealers to
sorumluluk bilinciyle toplumsal kalkinmaya hizmet edecek volunteer for social activities that will serve social development
sosyal faaliyetlere gonulli olmalari konusunda destekler. with an awareness of social responsibility.

9.3.Calisanlar, insan Kaynaklari Liderligi onayi olmaksizin, Ford | 9.3.  The Employees do not support any activity, association or
Otosan adini kullanarak herhangi bir faaliyete, dernege, kisi institution or profit from thereof by using the name of Ford
ya da kurulusa destek veremez, menfaat saglayamazlar. Otosan without the approval of the Human Resources

Leadership.

9.4.Ford Otosan, galisanlarin sahsi tum yasal ve gonulli dernek | 9.4.  Ford Otosan shows respect to participation of its employees to
ve benzeri faaliyetlere katilimlarina saygi duyar. Bununla all personal legal and voluntary associations and such
birlikte, ¢alisanlar bu tip faaliyetlerini mesai saatleri diginda activities. However, the employees should perform these
gerceklestirmeli, bu faaliyetler icin Ford Otosan kaynaklarini activities out of working hours, should not use Ford Otosan
kullanmamali ve s6z konusu faaliyetlerinin Ford Otosan ile resources and show the best effort and care to avoid
itibatlandirilmamasi  igin gereken dikkat ve 0Ozeni associating the mentioned activities with Ford Otosan.
gOstermelidir.

9.5.Ford Otosan’in onayi ile yurutilen tum sosyal sorumluluk | 9.5.  In all social responsibility projects conducted with the approval
projelerinde, Ford Otosan’in Kurumsal Kimliginin dogru bir of Ford Otosan, it is necessary to collaborate with Corporate
sekilde temsil edilmesi amaciyla Kurumsal iletisim Liderligi Communication Department to represent Ford Otosan duly.
ile gerekli is birligi yapiimalidir.
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10. BAGIS VE SPONSORLUKLAR

10.DONATIONS AND SPONSORSHIPS

10.1. Calisanlar, tim bagis ve sponsorluk faaliyetlerinde Ford
Otosan Bagis ve Sponsorluk Politikasi’'na uygun hareket
etmekle yukimladar. 13

10.2. Calisanlar, tim bagis ve sponsorluk faaliyetlerinde, Ford
Otosan tarafindan tariflenmis yetki sinirlamalarina ve
mevzuata uygun, Ford Otosan’in etik ilkeleri ve ticari
cikarlariyla uyumlu bir sekilde hareket etmeli, bu
cercevede yapilan bagis ve sponsorluklari mevzuata
uygun sekilde belgelendiriimelidir.

10.3. Calisanlar sahsi olarak dahil olduklari sosyal sorumluluk
projelerinde diger Kisi ve kuruluglardan bagis talep ettigi
durumlarda, bagista bulunacak kisilerin ¢alisanin Ford
Otosan’daki gorevinin etkisi altinda kalmamasina, Ford
Otosan itibarinin zarar gormemesine 6zel dikkat ve 6zen
gOsterecektir.

10.1. Employees are obliged to act in compliance with Ford Otosan
Donation and Sponsorship Policy in all donation and
sponsorship activities. 13

10.2. Employees must act in compliance with the authorization limits
and regulations set by Ford Otosan and with Ford Otosan’s
ethical principles and commercial interests in all donation and
sponsorship activities, and their donations and sponsorships
must be certified in accordance with the legislation.

10.3. In the event that employees request donations from other
persons or organizations for their social responsibility projects,
Ford Otosan's reputation will be preserved, and special care will
be taken by the donors so that the employees do not become
influenced by Ford Otosan's duties.

11. SOZLESME POLITIKASI VE SIRKETI BAGLAYICI HUKUKI
ISLEMLER

11.CONTRACT POLICY AND BINDING LEGAL TRANSACTIONS
FOR THE COMPANY

11.1. Ford Otosan calisanlari, uclncu taraflarla is iliskisine
girmeden once sirket politika ve prosedurlerine uygun
olarak s6z konusu ucglncu taraflarin rtsvet, yolsuzluk,
yaptirrm kurallari ile diger yasal duzenlemelere ve etk
ilkelere uygun olduguna iligskin yetkinlik degerlendirmesi
yapmak ve is iliskisi suresince bu yetkinliklerin
korunduguna emin olmak ile yakumladdar.

11.2. Sirketin Gglncu sahislar ile is iligkisine girdigi tim

hallerde, taraflarin hak ve yukumlulUklerini duzenleyen

@ Kog

11.1. Before entering into a business relation with third parties, Ford
Otosan employees are obliged to perform a competency
assessment of such third parties in terms of and compliance
with bribery, corruption and sanction rules and other legal
regulations and ethical principles, and to ensure that they
maintain these competencies during the business relation in
accordance with company policies and procedures.

11.2. In cases of forming business relations with third parties, it is

mandatory to sign a contract regulating the rights and liabilities

of parties, before the beginning of the business relation.
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11.2.

11.4.

11.5.

11.6.

11.7.

@ Kog

bir sbézlesmenin is imza

edilmesi zorunludur.

iliskisi baslamadan once
Sozlesme suregleri asgari yonetici seviyesinde idareciler
(“So6zlesme Sorumlusu”) tarafindan Ford Otosan
Sozlesme Prosedurd’ne uygun sekilde yuaratalmelidir.
Hukuk ve Uyum Liderligi ve Ozel Yetkili B6IUm onayi
gereken soOzlesme ve taahhat tiplerine iliskin olarak

Sozlesme Proseduri’nde yer alan dizenlemelere uyulur.
(47)

Birden fazla bolumu ilgilendiren bir sdzlesme imza
edildiginde  Soézlesme  Sorumlusu ilgili  bolim
yonetimlerine bilgi vermekle yakumludur.

Yénetim Kurulu i¢c Yénergesinde belirtlen Temsil
Yeftkilileri ile Ford Otosan tarafindan bir vekaletname ile
Ozel olarak yetkilendirilenler disinda kalan calisanlar
Ford Otosan’i taahhut altina koyacak herhangi bir
davranista bulunamaz, Ford Otosan adina imza atamaz,
islem yapamaz.

Yénetim Kurulu i¢c Ydnergesinde belirtilen Temsil
Yetkilileri ile Ford Otosan tarafindan &6zel olarak
yetkilendirilen galisanlar, Ford Otosan adina yaptiklar
islemler sirasinda ¢ Yoénerge'de veya ilgili yetki
belgesinde belirtilen yetki sinirlarina uygun hareket
ederler.

isin niteligi gerektirmedikce, Sézlesmelerin en fazla bir
(1) yil igin imzalanmasi esastir. Suresi bir (1) yih asan
Sozlesmeler, Genel Mudur veya Genel Mudur Bas
Yardimcisi tarafindan imzalanir. Sézlesmelerin stresinin
uzatiimasinin  de@erlendirildigi  hallerde, s6zlesme
suresinin sona ermesinden makul bir sure once ihale ve
satinalma suregleri tekrar igletilmelidir. Sozlesme
suresinin uzatilmasina karar verilir ise, sozlesme suresi

11.3.

11.4.

11.5.

11.6.

11.7.

Contract processes must be carried out by directors on at least
a level of manager (“Contract Liable”), in compliance with the
Ford Otosan Contract Procedure. Comply with regulations
contained in the Contract Procedure in relation to contracts and
types of contracts requiring approval of the Legal and
Compliance Leadership and the Special Authorized
Division.“”)

In case that a contract that concerns more than one
department is signed, the person in charge of Contract is
responsible to inform relevant department Manager.

Employees apart from Representative Authorities as specified
in Management Internal Directive of Board and those who are
authorized privately by Ford Otosan, receiving a letter of
attorney, can not represent Ford Otosan, can not act in such
manner that will result in the commitment of Ford Otosan, can
not sign on behalf of Ford Otosan and can not take any action.
Representative Authorities specified in Board of Management
and employees who are authorized privately by Ford Otosan
act in compliance with their limit of authority, while carrying out
operations on behalf of Ford Otosan, as specified in the
Internal Directive or related authorization document.

It is essential to sign contracts for a maximum of one (1) year
unless the nature of the work requires it. Contracts exceeding
one (1) year in duration must be signed by the General
Manager or the Deputy General Manager. In cases of
evaluation of extension of contract times, bidding and buying
processes must be operated again in a reasonable time before
the expiration of the contract. If the extension of contract time
is decided, the required time extension protocol must be signed
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11.8.

dolmadan once gerekli stire uzatim protokold, Yonetim
Kurulu I¢ Yonergesi'ne uygun olarak imza edilmelidir.

Sozlesmede yer alan dizenlemelere aykirihk tespit
edilmesi halinde durumun tespit edilmesi ve karsi tarafa
gerekli ihtarin goénderilmesi Sézlesme Sorumlusu’nun
gorevidir.

11.8.

before the expiration of the contract, in compliance with the
Board of Management Internal Directive.

It is the responsibility of the person in charge of Contract to
detect any contradiction in the Contract, if there are any, and
send notice to the other party.

12. REKABET MEVZUATINA UYUM

12. COMPLIANCE WITH THE COMPETITION REGULATIONS

12.1.

12.2.

12.3.

12.4.

@ Kog

Ford Otosan, faaliyetlerini rekabet mevzuatina uyum
konusunda “SIFIR RISK” politikasiyla suirdurmektedir. Bu
politika cergevesinde, tum calisanlar Rekabet Mevzuati
bakimindan risk tegkil edebilecek her turli eylemden
kaginir. (44) ve (27)

Ford Otosan higbir sart ve kosulda, rakipleri ya da diger
sirketler ile belirli bir mal veya hizmet piyasasinda
dogrudan veya dolayli olarak rekabeti engelleme, bozma
ya da kisittama amacini tagiyan veya bu etkiyi doguran
yahut dogurabilecek nitelikte olan anlagsmalar yapmaz,
uyumlu eylem igerisinde bulunmaz. ) ve (41)

Ford Otosan, belirli bir piyasada tek basina ya da diger
tesebbuslerle birlikte hakim durumda oldugu durumlarda,
bu hakim durumunu tek basina yahut baskalar ile
yapacagl anlagsmalar ya da birlikte davraniglar ile higbir
sekilde kotuye kullanmaz.

Ford Otosan c¢alisanlarinin, dogrudan ya da dolayli olarak,
rakip sirket calisanlar ile Ford Otosan’a ait Rekabete
Hassas Bilgileri paylasmalari ya da rakip sirketlere ait
Rekabete Hassas Bilgileri rakip sirket calisanlarindan
almalar kesinlikle yasaktir. Sayilanlarla sinirli olmamak
Uzere urun, fiyat degisiklikleri, zam oranlari, zam tarihleri,

12.1.

Ford Otosan conducts its business according to a policy of
"ZERO RISK" in terms of Compliance with Competition
Regulations. Under this policy, all employees avoid any activity
which may pose risk under Competition Legislation. (44 and (27)

12.2. Under no circumstances and conditions, Ford Otosan can sign

12.3.

12.4.

agreements, act in mutual practices with the competitors or
any other companies for a certain good or service market that
would directly or indirectly prohibit, disrupt, or restrict
competition or have such an impact. ) and (41)

In circumstances where Ford Otosan is in a dominant position
in a given market, alone or together with other entities, Ford
Otosan will never abuse this dominant position by itself or with
agreements entered into with third parties or concerted acts.

It is strictly prohibited that employees share Ford Otosan’s
Competition Sensitive Information with competitors’
employees and accept any Competition Sensitive
Information of the competitors from the employees of the
competitors either directly or indirectly. Without being limited
to those listed, all kinds of information such as product prices,
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12.5.

12.6.

12.7.

@ Kog

fiyat stratejisi, indirimler, kar, ihale fiyat teklifleri ve diger
sartlari, Uretim miktarlari, kapasite kullanimlari, stok,
satig, siparig, ihracat, ithalat, satis hedefi adetleri,
maliyetler, yatirrm planlari, musteri listeleri, bayi tesvik ve
primleri gibi kamuya agiklanmamig ve ticari sir niteliginde
olan ve rakiplerle paylasiimasi halinde rekabeti bozacak,
kisitlayabilecek ve/veya bu etkiyi dogurabilecek nitelikteki
bilgiler “Rekabete Hassas Bilgi” olarak nitelenir.* ve (41)

Calisanlar tarafindan rakiplere iliskin elde edilen, rekabete
hassas bilgi niteliginde olmayan, bilgiler yasal
duzenlemelere uygun olarak sadece kamuya acgik
kaynaklardan elde edilip, ilgili tUm dokumanlarda soz
konusu bilgilerin edinildigi yasal kaynaklar agik¢a belirtilir.
Rakip sirket galisanlari ile bir araya gelinen, dernek, oda,
vb. tesebbls birlikleri toplantilari Rekabet Mevzuati’nin
ihlaline yol acabilecek eylemler bakimindan yuksek risk
tasirlar. Ford Otosan calisanlari, bu tip toplantilarda
Rekabete Hassas Bilgiler'in gorusulecek olmasi ya da
Rekabet Mevzuati’'na uygun olmayan gorusme, anlasma
ve kararlarin olasiligi halinde bu tip toplantilara katilmaz,
katilmis ise derhal toplantiyi terkeder ve durumu Hukuk ve
Uyum Liderligi'ne yazih olarak bildirir. (48)

Ford Otosan; bayilerinin ve yetkili servislerinin kendi satis
fiyatlarini,,  kar ve indirim  oranlarini  belirleme
OzgurlUklerine saygi duyar, bu 6zgurliklerin kisitlandigi
izlenimini yaratacak her turli eylem ve beyandan kaginir.

12.5.

12.6.

12.7.

price changes, raise rates, raise dates, price strategy,
discounts, profit, tender price proposals and other conditions,
production quantities, capacity utilizations, stocks, sales,
orders, import, export, sales objective numbers, costs,
investment plans, customer lists, dealer incentives and
premiums that have not been disclosed to the public and
gualify as trade secrets and in the event that they are shared
with the competitors, that might disrupt, restrict and/or have
such an effect on competition, shall be deemed as
“Competition Sensitive Information”.(4) and (41)

Information obtained by employees from competitors that is
not sensitive to competition is obtained only from publicly
available sources in accordance with legal regulations, and the
legal resources from which such information is obtained are
clearly stated in all relevant documents.

Association of undertakings’ meetings in where competitor
firms’ employees come together, have high risk in the context
of activities that may infringe Competition Law and
Regulations. In case Competition Sensitive Information shall
be discussed or in the possibility of reaching agreement and
taking decision that are improper under Competition law and
regulations, Ford Otosan employees shall not attend these
meetings, If the employees attend such meetings, they leave
the meetings immediately and report in written to the Legal
and Compliance Leadership. 8

Ford Otosan and employees have respect for freedom of
dealers and authorized services for determination of sale
prices, profit and discount rates themselves; they avoid any
activity and statement that may give an impression of
restriction of such freedoms.




FORD OTOSAN

12.8.

Ford Otosan calisanlari Ford Otosan’in bu konudaki tim
politika, prosedur ve talimatlarina tam bir sekilde uyar,
calistigi departman iginde bu duzenlemelere uyumu
gozetir, gerekli uyarilari yapar, Rekabet Mevzuati ile ilgili
tereddit duyulan her durumda Hukuk ve Uyum Liderligi ile
irtibata geger, gorus alir. (42). (43) ve (51)

12.8. Ford Otosan employees comply fully with all policies,

procedures and instructions of Ford Otosan on this subject,
take care of follow up such arrangements in the department
where she/he works, make necessary warnings, contact with
the Legal and Compliance Leadership and receive opinion on
any matter that is hesitated. (42 (43) and (51)

13. SIYASI FAALIYET YASAGI

13.POLITICAL ACTIVITY PROHIBITION

13.1.

13.2.

13.3.

13.4.

Ford Otosan, siyasi partiler, politikacilar ya da siyasi
adaylan destekleyici faaliyetlerde bulunamaz, bu kisi ve
kuruluslara bagis yapamaz.

Ford Otosan, bu konularda isyerlerinin sinirlari igerisinde
gOsteri, propaganda ve benzeri maksatli faaliyetlere izin
vermez. Ford Otosan’a ait kaynaklar (arag, bilgisayar, e-
posta gibi) siyasi amacli faaliyetlere tahsis edilemez.

Ford Otosan, calisanlarin tim yasal ve gonulli siyasi
katihmlarina saygl duyar. Bununla birlikte, c¢alisanlar
siyasi faaliyetlerini mesai saatleri disinda gergeklestirmeli,
bu faaliyetler icin Ford Otosan kaynaklarini kullanmamali
ve sO6z konusu faaliyetlerinin Ford Otosan ile
irtibatlandirnlmamasi i¢cin gereken dikkat ve Ozeni
goOstermelidir.

Calisanlarin bir siyasi partiye veya adaya kendi adlarina
bagista bulunmalari Ford Otosan  tarafindan
kisittanmamaktadir. Buna karsin, Ford Otosan
kaynaklarinin bu tur bagislar veya herhangi bir politik
aktivite i¢in kullaniimasi yasaktir.

13.1.

13.2.

13.3.

13.4.

Ford Otosan does not make contributions or engage in
activities, to support political candidates, politicians or political
parties or make donations to these individuals or institutions.

Ford Otosan does not allow any demonstrations, propaganda,
or similar activities for such purposes within the boundaries of
its workplaces. Ford Otosan resources (vehicles, computers,
e-mails, and so on) cannot be allocated to political activities.

Ford Otosan respects all legal and voluntary political
participation of its employees. In addition, employees must
perform their political activities outside of office hours, they
must not use Ford Otosan’s resources for these activities, and
they must take due care and diligence so that their activities do
not contact Ford Otosan.

Ford Otosan does not restrict its employees from making
donations to a political party or candidate on their own behalf.
Ford Otosan’s resources are not allowed to be used for such
donations or any political activities.
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14. URUN GUVENLIGI VE KALITE

14.PRODUCT SAFETY AND QUALITY

14.1.

14.2.

14.3.

14.4.

14.5.

Uriin giivenligi ve kalitesi Ford Otosan’in ve galisanlarinin
oncelikli hedeflerindendir. Bu cergcevede calisanlar sirket
standart ve prosedurleri ile regllasyonlarina uygun olarak
urtnlerin guvenligi ve kalitesini saglamak icin Uzerlerine
diseni yapmakla yikimludarler. 23)

Ford Otosan ve calisanlar Urin guvenligi ve kalitesinde
devamlihdin saglanmasi icin surekli iyilestirmeyi hedefler.
Bu ¢ercevede kalite kultirunun ¢aligsanlara ve is ortaklarina
yayilmasi 6ncelikli hedeflerimizdendir.

Ford Otosan kalite sistem talimat ve prosedurleri tGrin ve
hizmet kalitesini tarifler, Grlnlerimizin  uluslararasi
standartlarin Ustinde ve mdusteri beklentisinin 6tesinde
tasarlanarak Uretilmesi igin yol gosterir. Ford Otosan ve
calisanlarimiz kalite sistemi ve kilit gostergelerini, dlgulebilir
sonuglar ile takip ederek UrUnlerin guvenlik ve kalitesinin
surekliligini devamh olarak saglar.

Ford Otosan tedarikgilerini kalite suregleri ve surekli
iyilestirme c¢iktilarini dikkate alarak seger, bu sureglerini
devamli canli tutmak icin tegvik eder.

Ford Otosan ve calisanlari glvenlik, ¢cevresel ihtiyaclari ile
masteri beklentilerini karsilamak icin c¢aligirken, ayrica
aracin kullanim émri boyunca gdsterecegi performansi ve
surdurulebilirligi  dikkate alinz. Bu sayede durin ve
hizmetlerimizde yUksek musteri deneyimi kazanimi
sagdlariz.

14.1.

14.2.

14.3.

14.4.

14.5.

Product safety and quality are among the prime objectives of
Ford Otosan and its employees. Accordingly, employees are
obliged to do their part to ensure the safety and quality of
products in accordance with company standards and
procedures and regulations. %3

Ford Otosan and its employees aim for continuous
improvement to ensure continuity in product quality and
safety. The expansion of our quality culture to our employees
and business partners is among our main objectives.

Ford Otosan’s quality system instructions and procedures
describe the product and service quality and guide the
design and production of our products above international
standards and beyond customer expectations. Ford Otosan
and our employees constantly ensure the continuity of
product safety and quality by monitoring the quality system
and key indicators with measurable results.

Ford Otosan selects suppliers by considering quality
processes and continuous improvement outputs and
encourages them to keep these processes constantly alive.

While we strive to meet the safety, environmental needs, and
customer expectations of Ford Otosan and its employees,
we also take into consideration the performance and
sustainability of the vehicle throughout its life. This way, we
gain high customer experience in our products and services.
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15.PAYDASLARIMIZ ILE ILISKILER

15. RELATIONS WITH STAKEHOLDERS

15.1.

15.2.

Ford Otosan, musterileri, ig ortaklar (bayileri, yetkili
servisleri, distribGtorleri, tedarikcileri, muteahhitleri,
danigsman vb.), yatirnmcilari, hissedarlari, Ford Otosan
calisanlari ve benzeri diger paydaslari ve kamu ile olan
iligskilerinde her zaman nazik, profesyonel ve adil bir
sekilde davraniimasini ilke edinmistir. Calisanlar bu ilkeye
uygun davraniglar sergilemekle yukumludur. Ford Otosan
calisanlarindan ve is ortaklarindan Ford Otosan Tedarik

Zinciri Uyum Politikasina uygun hareket etmesini bekler.
(31)

Ford Otosan tim paydaslariyla olan iligkilerinde iletisim
kanallarini her daim acik tutar ve paydaslarin sikayet ve
Onerilerini her zaman dikkate alir. Ford Otosan ¢alisanlari,
paydaslarimiza yapilan ziyaret ve denetimlerde gizlilik
kurallarina her zaman riayet etmekle yukumladur.

15.1.

15.2.

It is the basic principle of Ford Otosan to conduct its relations
with customers, business partners (dealers, authorized
services, distributors, suppliers, contractors, consultants, etc.),
investors shareholders, Ford Otosan employees and such
other stakeholders and with public in a courteous, professional
and equitable manner at all times. Employees are obliged to
act in compliance with this principle. Ford Otosan expects its
employees and business partners to act in compliance with
Ford Otosan Supply Chain Compliance Policy. ¢

Ford Otosan always keeps its communication channels open
in its relation with all of its stakeholders and always takes its
stakeholders’ complaints and suggestions into consideration.
Ford Otosan employees are obliged to abide by confidentiality
rules in visits to and audits of our stakeholders.
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15.3.

15.4.

15.5.

15.6.

15.7.

Calisanlar, gerek islerini yurutirken gerekse 0zel
yasantilari sirasinda Ford Otosan’in kamuoyu ya da Ford
Otosan ile iligkisi olan diger kisi ve kuruluglar 6énidnde
itibarini  zedeleyecek ya da hukuken zor duruma
dusmesine neden olacak hi¢bir davranista bulunamazlar.
Tum calisanlar basta sahsi sosyal medya faaliyetleri
olmak Uzere, sergiledikleri kisisel yaklagimlarin Ford
Otosan ile irtibatlandirilabileceginin ve bu c¢ergevede
Sirket’'in ve c¢alisanlarinin kamuoyu nezdinde itibarlarini
olumsuz yonde etkileyebileceginin bilinciyle hareket
ederler. 33

Calisanlar, incitici, zarar verici, itibar zedeleyici, onur
kirici, asagilayici, durustlige aykiri, ayrimcilik yaratan
veya birilerine haksiz bir rekabet avantaji saglayan ya da
bu sekilde degerlendirilebilecek her tirli fiil, islem, beyan
ve davranistan 6zellikle kaginacaklardir.

Uriinlerimize sahip c¢ilkmak ve satis sonrasinda da
musterilerimizin  yaninda olmak Ford Otosan ve
¢alisanlarinin gorevidir.

Ford Otosan, mauagsteri memnuniyeti ve sadakati
konusunda otomotiv sektérinin o6nde gelen firmasi
olmayi hedeflemektedir. Bu hedef ¢cergevesinde galisanlar
tim mausteri iligkilerinde, her zaman, samimi, saygili ve
yardimsever olacak, kendilerine ulasan her tlarli mugteri
bagvurusunu derhal Misteri lliskileri  Liderligi'ne
ileteceklerdir.

Tedarikgiler, bayiler ve mugteriler ile olan sahsi iligkiler
hicbir zaman c¢alisanlarin aldigi kararlarda etkili
olmayacaktir. Calisanlar, Ford Otosan ile olan iliskilerini

15.3.

15.4.

15.5.

15.6.

15.7.

Employees, during work and their private lives, cannot behave
in a manner, which might harm the reputation of Ford Otosan
before the public or third parties who Ford Otosan has a
relation with or cause Ford Otosan to face legal difficulties. All
employees act as be aware of their personal approaches,
particularly their social media activities, can be linked to Ford
Otosan and in this context can influence the Company’s and
its employees’ reputation in a negative manner in the public
opinion. ©3)

Employees will refrain from any act, transaction, statement or
attitude, which is, or which might be regarded as indelicate,
harming, humiliating, discreditable, dishonest, discriminating
or that provides unfair competitive advantage to somebody.

It is the duty of Ford Otosan and its employees to stand by our
products and to be by our customers’ side after sales.

It is the aim of Ford Otosan to become automotive sector’'s
leading company in customer satisfaction and loyalty. In this
respect, employees will be friendly, respectful and helpful in all
customer contacts and direct all types of customer queries they
received to Customer Relations Leadership.

Any personal relation with suppliers, dealers or customers will
never influence the decisions taken by employees. Employees
shall not exploit its relation with Ford Otosan to derive benefit
for themselves or third parties.
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15.8.

kendilerine veya Uguncu kisilere menfaat temini amaciyla
kullanmayacaklardir.

Paydaslarimizin Ford Otosan ile olan is iligkisini reklam
amacl kullanmak istemesi halinde taleplerinin Kurumsal
iletisim Liderligi’ne ydnlendirilmesi gerekmektedir.

15.8.

In case our stakeholders wish to use their relationship with
Ford Otosan for advertisement purpose, they should forward
their request to the Corporate Communication Leadership.

G2 Kog
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16.RUSVET VE YOLSUZLUKLA MUCADELE

16. ANTI-BRIBERY AND CORRUPTION

Genel ilkeler

General Principles

16.1. Calisanlar Ford Otosan’in Riugvet ve Yolsuzlukla Micadele

16.2.

16.3.

Politikasi’'na, Hediye ve Agirlama Politikas’'na ve bu
politikalar tahtinda c¢ikarilan prosedur ve talimatlara
uymakla yukumludur. Bu c¢ergcevede, Ford Otosan,
faaliyetleri ile ilgili olarak, risvet, yolsuzluk, yolsuzluga
tesvik, usulsuz fayda, kolaylagtirma 6demeleri ve uygunsuz
hediye verilmesine veya alinmasina misamaha géstermez.
(28) ve (23)

Calisanlar, dogrudan ya da dolayh olarak ya da Uguncu
Kisiler araciligi ile higbir kisi ya da kurulusa rusvet,
kolaylastirma 6demeleri veya uygunsuz hediye, veremez,
alamaz, bunlari teklif ya da taahhiut edemez veya bu
konulardaki bir teklifi kabul edemez. Calisanlar herhangi bir
sekilde yolsuzluk, yolsuzluga tesvik, eylemlerinde
bulunamaz, usulsuz fayda saglayamaz.

Ford Otosan calisanlari, is yaptiklari, distribator, bayi,
tedarikgi, danisman, vekil, musavir gibi is ortaklarinin
secimlerinde objektif kriterlerle karar verir ve sirket
prosedurlerine uygun olarak is iligkisine girilmesinden 6nce
yetkinlik degerlendirmesi yaparlar ve is iligkisi suresince bu
yetkinliklerin  korunduguna emin olurlar. Ford Otosan
calisanlari, is ortaklarinin, dogrudan ya da dolayli olarak
Ford Otosan ile ilgili is ve islemlerinde, Birlesmis Milletler
Kiresel ilkelerine (Global Compact), Ford Otosan’in Risvet
ve Yolsuzlukla Mucadele Politikasi ile diger tum
politikalarina, etik ilkelere ve genel olarak tum yasal
yukumlaliklere uygun hareket etmesi, etkin bir i¢ politika
gelisgtirmesi ve bu politikayr uygulamasi icin gerekli

16.1.

16.2.

16.3.

The employees are liable to comply with Ford Otosan Anti-
Bribery and Corruption Policy, Gift and Entertainment Policy
and the procedures and instructions under these policies. Within
this framework, relevant to its activities, Ford Otosan does not
tolerate bribery, corruption, corruptly influence, improper
advantage, facilitation payments and receiving or giving
improper gifts. (28) and (23)

Employees cannot give, receive, offer or promise bribe,
facilitation payments or improper gift to any person or institution
directly or indirectly through third parties or accept such offers.
The employees cannot make any corruption or encouragement
of corruption actions or take improper advantage.

Ford Otosan employees decide on objective criteria in selecting
distributors, dealers, suppliers, consultant, proxy, advisor and
such business partners they work with and performs a
competency assessment before entering into business
relationship in compliance with company procedures and
ensure that they maintain these competencies throughout the
business relation. Ford Otosan employees are obliged to take
necessary contractual measures and conduct inspections for
the business partners to act in compliance with the United
Nations Global Compact, Ford Otosan’s Anti-Bribery and
Corruption Policy and all other policies, ethical principles and all
legal liabilities in general, to develop an effective internal policy
and practice this policy in all their business and operations
directly or indirectly relevant to Ford Otosan.
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sozlesmesel tedbirleri almak ve denetimleri yapmakla
yukimladur.

16.4. Herhangi bir sipheye mahal vermemek adina, yukarida
sayllan duzenlemeler yalnizca resmi iglemler icin gecerli
olmayip, Ford Otosan’in tim is ve islemleri bakimindan
gecerlidir.

16.5. Calisanlar, banka ve finans kuruluglarindan, herkes igin
gecerli kosullar haricinde bor¢ para alamaz. (Bu tip
kuruluslarin Ko¢ Toplulugu calisanlarina ve ailelerine
sagladig kosullar istisnadir)

16.4. For the avoidance of doubt, the aforementioned regulations do
not apply only to official transactions but also to all operations
and transactions of Ford Otosan.

16.5. Employees cannot borrow money from banks and financial
institutions except for the conditions that apply to everyone.
(The conditions provided by these types of organizations to Kog¢
Holding employees and their families are exempt)

Hediye ve Agirlama

Gift and Entertainment

16.6. Calisanlar, nakit para, hediye ¢eki veya kiymetli madenleri
hediye olarak veremez veya kabul edemez.

16.7.Calisanlar, herhangi bir mal ya da hizmet ile ilgili genel
olarak saglanmayan higbir indirim ya da menfaat kabul
edemez ya da uygulayamaz.

16.8. Calisanlar tarafindan, degeri 50 Euro’yu asmayan veya bir
usulsuzlugun varhgdr izlenimi yaratmayan nitelikteki
promosyon ve kolayliklar disinda higcbir hediye veya iltimas
kabul edilemez ve verilemez.

16.9. Ote yandan adil ve tarafsiz karar alma imkanini olumsuz
bir sekilde etkileyebilecek, kamuoyunca bilinmesi
durumda sgirket itibarina zarar verebilecek veya genel
kabul gormus ticari uygulamalara aykiri olarak
degerlendirilebilecek her turli hediye, degeri 50 Euro’yu
asmasa bile, reddedilmeli ve Uguncu taraflara bu nitelikte

16.6. Employees may not give or accept cash money, gift voucher or
precious metals as a gift.

16.7.Employees may not accept or apply any discount or benefit
which are not generally provided relevant to any goods or
services.

16.8.No gift or favor other than promotions and facilities not
exceeding 50 Euros in value or do not give the impression of
any irregularity may be accepted or given by the employees.

16.9. On the other hand, any gift which may affect fair and impartial
decision making negatively, damage reputation of the company
if known by public or may be evaluated as contrary to generally
accepted commercial practices should be rejected even if it
does not exceed 50 Euros in value and such gifts should not be
given.
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16.10.

16.11.

16.12.

hediyeler verilmemelidir.

Yukarida sayilan prensiplere aykiri hediyeler Ford
Otosan'in ilgili politikalarina referans veren bir not ve e-
posta ya da yalnizca bir e-posta ile birlikte kibarca iade
edilmelidir.

Ford Otosan Lideri veya insan Kaynaklari Liderligi'nin
onay! ile yapilanlar harigc olmak Uzere Ford Otosan’in
herhangi bir fonksiyonu veya calisanlar, diger calisanlara
ya da onlarin ailelerine hicbir sekilde Ford Otosan adina
hediye veremez. Ford Otosan tarafindan yurutilen destek
faaliyetleri (sosyal sorumluluk projeleri, burs, sponsorluk
gibi) bu durumun istisnasidir. Calisanlar, Ford Otosan ile
i yapan veya is yapma ihtimali bulunan higbir kisi veya
kurulugtan dinlenme, egitim, spor ve eglence amacgh
aktiviteler igin destek ve indirim talep veya kabul
edemezler.

Calisanlar, is iligkisi icerisinde bulunulan veya bulunulma
potansiyeli tasiyan kisi veya kurumlarin gergeklestirdigi
genel katihma acgik; konferans, resepsiyon, tanitim
etkinlikleri, seminerler vb. disindaki, karar almada
etkileyici olan veya dyle algilanabilecek sportif faaliyetler,
yurt ici / digl geziler, vb. davetlere ilgili Bolim Lideri’nin
onayl olmadan katilamazlar. Calisanlar, hediye ve
agirlama faaliyetlerine iligkin gerekli onaylari ve
aciklamalari uygun bir sekilde belgelendiriimeli ve ilgili
islemlerin dogru, seffaf bir sekilde defter ve kayitlara
gecirilmesini saglamahdir.

16.10.

16.11.

16.12.

Gifts contrary to abovementioned principles should be gently
returned by a note and e-mail or only by an e-mail referencing
Ford Otosan’s policies.

Except for those conducted with the approval of the Ford
Otosan Leader or the Human Resources Leadership, no other
function of Ford Otosan or its employees may give gifts to
other employees or their families on behalf of Ford Otosan.
Support activities conducted by Ford Otosan (social
responsibility projects, scholarship, sponsorship, etc.) are
excluded. The employees may not claim or accept any support
or discount for activities as resting, education, sports or
entertainment from any individual or institution working or may
work with Ford Otosan.

Besides conferences, receptions and promotional events
open to general participation, the employees may not attend
sports activities, trips within the country or abroad and such
invitations which may be or perceived as impressive in
decision making organized by individuals or institutions which
are in business relation with or have the potential to do so
without approval of the relevant Department Leader. The
employees should properly document required approvals and
comments relevant to gift and hospitality activities and ensure
them to be recorded in books accurately and clearly.

@ Kog




F

ORD OTOSAN

Kamu

Gorevlileri ve Siyasi Niifuz Sahibi Kisiler ile iliskiler

Relations with Public Officials and Politically Exposed
Persons

16.13.

16.14.

Kamu gdrevlileri ve siyasi nufuz sahibi kisiler ile iligkiler, kat
duzenlemelere tabidir. Hem yerel hem de uluslararasi
duzenlemeler, bir isi gergeklestirebilmek icin kamu
gorevlilerine veya siyasi nufuz sahibi kigilere degerli
herhangi bir sey verilmesini yasaklar. Kamu gorevlileri ve
siyasi nufuz sahibi kisilere Hediyeler veya Agirlama
faaliyetlerinin makul ve Ford Otosan Risvet ve Yolsuzlukla
Micadele Politikasi’'na uygun sekilde gergeklestiriimesi
esastir.

Kamuya acik olarak yapilan veya ilgili kamu kurumu
tarafindan yasalara uygun olarak vyapilacak resmi
gorevlendirmeler cercevesinde katilim saglanacak sirket
organizasyonlari disinda, Ford Otosan ile ilgili bir hususta
islem yapma ya da onay verme yetkisinde olan resmi
gorevliler, dinlenme, egitim, spor ve eglence vb. amacli
aktivitelere davet edilemez.

16.13.

16.14.

16.15.

Relations with public officials and politically exposed persons
are subject to strict regulations. Both domestic and
international regulations forbid giving any precious thing to
public officials and politically influential persons to carry out
any business.

It is essential that Gift and Entertainment activities for public
officials and politically exposed persons are carried out
comprehensibly and in compliance with Ford Otosan Anti-
Bribery and Corruption Policy.

Except for company organizations that will be participated in
within the framework of official assignments made publicly or
by the relevant public institution in accordance with the law,
officials authorized to take action on any issue or approve a
matter related to Ford Otosan may not be invited to activities
for rest, education, sports, entertainment, etc. purposes.

17.CIKAR GATISMALARI

17.CONFLICTS OF INTEREST

17.1.

17.2.

Ford Otosan calisanlari, rol ve sorumluluklari kapsaminda
verecekleri kararlarda tarafsiz olmalarini engelleyecek,
kendilerine ve yakinlarina menfaat saglayabilecek veya bu
izlenimi uyandirabilecek her turli ¢ikar c¢atismalarindan
kacginirlar. Calisanlar, goérevlerini Ford Otosan’in menfaatini
en Ust diizeyde tutacak sekilde yerine getirirler. ) ve (18)

Ford Otosan ile ig iligkisi iginde bulunan veya bulunma ihtimali
olan kisi ve kuruluslar ile bu kisi ve kuruluglara is veren,
bunlarin islerini onaylayan ya da bunlar ile ilgili karar alan
Ford Otosan calisanlari arasinda, akrabalik, hayat

17.1. Ford Otosan employees avoid from all kinds of conflicts of
interest which shall prevent them from being impartial in the
decisions they take within the scope of their roles and
responsibilities or may provide benefits for them or their
relatives or give an impression so. Employees perform their
duties in a way to maximize the benefits of Ford Otosan. (® ad

(18)
Existence of any kinship, romantic partner, close friendship or

17.2.

similar close relationship between people and organizations
that have or may have a business relationship with Ford Otosan
and Ford Otosan employees who employ these people,
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17.3.

17.4.

17.5.

arkadashgi, yakin arkadaslik veya benzeri yakin bir iligkinin
bulunmasi ¢ikar ¢atismasi riski yaratir. Bu durumda bulunan
veya bulunma ihtimali olan Ford Otosan c¢alisanlari durumu
derhal ilgili bélim Liderligi'ne, i¢ Denetim Liderligine ve
Hukuk ve Uyum Liderligi’ne bildirmekle yukumltdur.

Ford Otosan c¢alisanlarinin, Ford Otosan bunyesinde bir aile
Uyesi, akrabasi, hayat arkadasi, yakin bir arkadagi veya
benzeri bir yakin iligkisi olan bir kisinin bulunmasi bazi
durumlarda gikar gatismasi riski yaratabilir. Calisanlarin ¢ikar
catismasi yaratabilecek bu tip kigiler ile ilgili ise alim, isten
cikarma, performans degerlendirme, disiplin stregleri ile ilgili
karar verici ya da kararlari etkileyici bir durumda bulundugu
hallerde, s6z konusu hususlar hakkinda énden ilgili Bolim
Liderligi'ne, I¢ Denetim Liderligine ve Hukuk ve Uyum
Liderligi'ne bilgi vermesi ve sdz konusu goérevi menfaat
¢atismasi olmayan bir sirket ¢alisanina devretmesi gerekir.

Calisanlar, ¢ikar catismasinda sahsi sorumluluga sahiptir ve
clkar catismasinin dogabilecegi durumu genellikle sahsen
bilen kigiler olduklari igin, herhangi bir potansiyel c¢ikar
catismasi konusunda dikkatli davranir, ¢ikar ¢atismasindan
kaginmak icin gerekli adimlari atar, ¢ikar catismasinin farkina
varir varmaz durumu derhal ilgili bolim Liderligi'ne, i¢ Denetim
Liderligi'ne ve Hukuk ve Uyum Liderligi'ne bildirir ve ¢ikar
catismasi kapsamina giren menfaatlerden kendilerini uzak
tutarlar.

Ford Otosan calisanlarinin, Ford Otosan’in is iliskisi icinde
bulundugu veya Ford Otosan ile is yapmak isteyen bir bagka
firmada, hisse ya da menfaat (6rnegin alacak) sahibi oldugu

17.3.

17.4.

17.5.

approve their jobs or make decisions about them creates a risk
of conflict of interest. Ford Otosan employees who are or might
be in such a situation shall be required to immediately inform
the relevant Department Leadership, the Internal Audit
Leadership and the Legal and Compliance Leadership.

If Ford Otosan employees have a family member, relative,
romantic partner, close friend or similar close relationship within
Ford Otosan, it may create a risk of conflict of interest in some
cases. In cases where the employee is a decision maker or
influencing decisions regarding performance evaluation,
disciplinary processes of such persons, he/she shall inform the
relevant Department Leadership, Internal Audit Leadership and
Legal and Compliance Leadership in advance about the
mentioned situation and must transfer the related duty to an
employee who does not have a conflict of interest.

Employees have personal responsibility for any conflict of
interest. Since employees are usually personally aware of the
potential circumstances in which a conflict of interest may arise,
they should be careful about any potential conflict of interest,
take the necessary steps to avoid a conflict of interest, report it
immediately to the relevant Department Leadership, the Internal
Audit Leadership and the Legal and Compliance Leadership,
and retain any interest that may entail a conflict of interest.

In cases where Ford Otosan employees hold shares or interests
(for example, receivables) in another company that Ford Otosan
has a business relationship with or that wishes to do business
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17.6.

durumlarda g¢ikar ¢catismasi riski ortaya ¢ikabilir. Calisanlar bu
cercevede sahip olduklari hisse ya da menfaatleri derhal ilgili
bélim Liderligi'ne, ic Denetim Liderligi'ne ve Hukuk ve Uyum
Liderligi'ne bildirmekle yukumladar. Ford Otosan bu tip
firmalarda hisse ya da menfaat sahibi olunmasina genel
olarak miisaade etmez.istisna teskil eden tiim durumlarda
Ford Otosan Lideri’'nin onayi alinir. Bireysel yatirimcilarin
Borsa Istanbul'da islem géren hisselere sahip olmalar bu
hikmun istisnasidir.

Caligsanlar kendilerinin veya yakinlarinin, Ford Otosan’in tarafi
oldugu islemlerde (6rnedin bir tasinmaz satisi)sahip olduklari
her tarli maddi menfaati ilgili islemin 6ncesinde derhal, ilgili
Bolim Liderligi'ne, ic Denetim Liderligi'ne ve Hukuk ve Uyum
Liderligi'ne bildireceklerdir. (TTK uyarinca Genel Kurul’dan
yetki alinmasi gereken haller saklidir).

17.6.

with Ford Otosan, the risk of conflict of interest may arise. Within
this framework, employees are obliged to immediately notify the
relevant department Leadership, Internal Audit Leadership and
Legal and Compliance Leadership of their shares or interests.
Generally, Ford Otosan do not allow to be a shareholder or
beneficiary in such companies.In all exceptions, the approval of
the Ford Otosan Leader shall be obtained. Holding shares
traded in Istanbul Stock Exchange for individual investors is an
exception for this provision.

Employees shall immediately report any financial interest of
themselves or their relatives in transactions in which Ford
Otosan is a party (for example the sale of an immovable
property) to the relevant Department Leadership, the Internal
Audit Leadership and the Legal and Compliance Leadership
before the said transaction. (Situations requiring authorization
from the General Assembly pursuant to the Turkish Commercial
Code are reserved).

18. BIRLESMI$ MILLETLER KURESEL ILKELERI’NE
(GLOBAL COMPACT) UYUM

18.

COMPLIANCE WITH THE UNITED NATIONS GLOBAL
COMPACT

18.1 Ford Otosan ve calisanlari, tim is ve eylemlerinde, Ford

18.2.

Otosan insan Haklari Politikas’'nda belirlenen prensiplere
uygun hareket eder. 2

Calisanlar, is iligkisi icine girdigi tim kisi ve kuruluglar ile
asadida yer alan BM Kuresel ilkelerinin uygulanmasini
saglamak Uzere sozlesmelerde gerekli duzenlemeleri yapar,
uygun oldugu durumlarda gerekli denetimleri gergeklestirir, bu
kisi ve kuruluslar ile is iliskisine girilmesi dncesinde asagida

18.1.

18.2.

Ford Otosan and employees act in accordance with the
principles determined in Ford Otosan Human Rights Policy in all
their business and actions. V)

Employees make necessary arrangements in agreements with
all persons and organizations they enter into business relation to
ensure practicing of UN Global Compact Principles, perform
necessary inspections in available situations and considers
performance of the subject persons and organizations with the
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yer alan ilkeler ile ilgili s6z konusu kigi ve kuruluglarin
performansini dikkate alir.

insan Haklari

a. Is diinyasi, ilan edilmis insan haklarini desteklemeli ve
bu haklara saygi duymalidir.

b. is dinyasi, insan haklari ihlallerinin sug¢ ortag
olmamalidir.

Calisma Standartlar

c. Is dinyasi, calisanlarinin sendikal o6rgiitlenme
O0zgurliguniu ve toplu is sOzlesmesi yapma hakkini
desteklemelidir.

d. Her turlG zorla ve zorunlu calistirmanin &6nlne
gecilmelidir.

e. Cocuk isci
engellenmelidir.

f. Ise alma ve istihdam sureglerinde ayrimcihgin éniine
gecilmelidir.

cahistinimasi  etkin  bir  sekilde

g. Is dinyasi, cevre sorunlarini nleyici ve cevreyi
koruyucu yaklasimlari destekler.

h. Cevreye yonelik sorumlulugu artiracak her tarlG
faaliyete ve olusuma destek verilmelidir.

i. Cevre dostu teknolojilerin gelismesi ve yayginlasmasi
desteklenmelidir.

Yolsuzluk

j. Is dinyasi, rigvet ve ayrimcilik dahil her tarli

yolsuzlukla mucadele etmelidir.

below mentioned principles before entering into business
relationship.

Human Rights
a. Businesses should support and respect the protection
of internationally proclaimed human rights.
b. Make sure that they are not complicit in human right
abuses.

Labor Standards
c. Businesses should uphold the freedom of association
and the effective recognition of the right to collective
bargaining.
d. The elimination of all forms of forced and compulsory
labor.
e. The effective abolition of child labor.
f. The elimination of discrimination in
employment and recruitment.
Environment
g. Businesses should support a precautionary approach to
environmental challenges.
h. Undertake initiatives to promote greater environmental
responsibility.
i. Encourage the development
environment friendly technologies.
Anti-Corruption
j.  Business should work against corruption in all its forms,
including extortion and bribery.

respect of

and diffusion of

19. ETIK KURALLAR

19. ETHICAL RULES

19.1. Calisanlar, goérevlerinin yerine getiriimesinde; sirekli
gelisimi, katilimciligi, saydamhgi, tarafsizhigi, dartstligu,

19.1. In carrying out their duties, employees are predicated on
continuous  improvement,  participation,  transparency,
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Ford Otosan yararini gobzetmeyi, hesap verebilirligi,
ongorulebilirligi ve beyana guveni esas alirlar.

impartiality, honesty, pursuing the good of Ford Otosan,
accountability, predictability and trustworthiness.

19.2

.Calisanlar,

goOrevlerinin yerine getiriimesinde; calisma
hayatinda gunlik yasami kolaylastirmayi, ihtiyaclarin en
etkin, hizli ve verimli bicimde karsilanmasini, hizmet
kalitesini yukseltmeyi, memnuniyeti ve baghhg! arttirmayi
ve sonug¢ odakli olmayi hedeflerler.

19.2.

In carrying out their duties, employees aim to simplify the daily
life in working environment, meet the needs efficiently and
quickly, improve service quality, increase the satisfaction and
loyalty and focus on the end results.

19.3.

Ford Otosan yoneticileri, yonetim yetkilerini, profesyonel
standartlarda ve kurumsal disiplin icerisinde kullanirlar,
calisanlara is ve igslemlerle ilgili gerekli acgiklayici bilgileri
vererek onlari ig suregleri hakkinda aydinlatirlar.

19.3.

Ford Otosan executives, use their management authority in
accordance with professional standards and corporate
discipline, and inform employees on business processes by
providing explanatory information on the job and business
transactions.

19.4.

Calisanlar, gorevlerini ifa ederken baski, hakaret veya
tehdit teskil eden davranislarda bulunamazlar.

19.4.

In carrying out their duties, employees cannot engage in any
behavior that is coercive, insulting or threatening.

19.5.

Calisanlar, goérevlerinin gerektirdigi glvene layik bir sekilde
davranirlar, bu gergevede iglerin yurutulmesinde gerekili
dikkat, 6zeni gosterirler. Sirket, gorevi ihmal, suistimal, keyfi
davranis ve uygulamalara tolerans gostermez.

19.5.

Employees act in accordance with the confidence deserved by
their duties and to this respect show the required attention and
care in carrying out their duties. The Company does not tolerate
breach of duty, misconduct, arbitrary attitude or practices.

19.6.

19.7.

Calisanlar, kendilerine bagli veya islerini kontrol ettikleri
Ford Otosan personeli veya taseron personelden Ford
Otosan’daki goérev ve sorumluluklar disinda is yapmasini
isteyemez. Ucret karsiliyi veya bedelsiz mesai saatleri
disinda higbir faaliyet talep edemez.

Calisanlar, bagh calisanlarindan, yoneticilerinden ya da
Ford Otosan’daki gorevleri ¢ergevesinde is iligkisi iginde
olduklari kisi, kurulus ya da bunlarin g¢alisanlarindan borg
para alamaz ve sahsi islemlerinde kefil olmasini isteyemez.

19.6

19.7

. Employees may not ask Ford Otosan personnel or contractor

personnel who report to them and whom they control the works
of beside their duties and responsibilities at Ford Otosan. They
may not claim any activity out of working hours against salary or
for free.

. Employees may not borrow money from other employees,

managers or individuals, institutions or their employees with
whom they have business relation within the framework of their
duties at Ford Otosan or ask them to be a guarantor for their
personal transactions.

19.8.

Calisanlar, Ford Otosan bina ve tasitlar ile diger Ford
Otosan mallari ve kaynaklarini Ford Otosan amaglari ve

19.8

. Employees cannot use and make use of Ford Otosan

buildings, vehicles and other assets outside of Ford Otosan
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hizmet gerekleri disinda kullanamaz ve kullandiramazlar,
bunlari korur, akilci bir sekilde kullanir ve her an hizmete
hazir halde bulundurmak icin gerekli tedbirleri alirlar.
Yonetim yetkisine sahip calisanlar, bagh calisanlarindan
sahsi isleri icin talepte bulunamazlar. “

objectives and service needs, protect these assets, use them in
a rationalistic manner and take the necessary precautions to
have them in a ready to use state. Employees with
administrative authority, cannot request any personal work from
their subordinates. “°)

19.9. Caligsanlar, Ford Otosan’a ait her turlu kaynagin
kullaniminda israf ve savurganliktan kaginir; mesai
suresini, Ford Otosan mallarini, kaynaklarini, isgucinu ve
imkanlarini kullanirken etkin, verimli ve tutumlu davranirlar.

19.9. Employees refrain from using Ford Otosan resources in a

wasteful and lavish manner, and act in an efficient, productive
and sparing manner during their use of its working hours, Ford
Otosan assets, resources, employment force and facilities.

19.10. Yonetici ¢alisanlar, sorumluluk alanlari igerisinde her turlt
suistimali énlemek ve isbu Calisma ilkeleri'ne riayeti temin
etmek icin gerekli tedbirleri alirlar. Bu tedbirler; yasal ve
idari duzenlemeleri uygulamayi, gerekli denetim ve
kontrolleri yapmayi, egditim ve bilgilendirme konusunda
uygun calismalar yapmayi, personelinin karsi kargiya
kaldigi mali ve diger =zorluklar konusunda dikkatli
davranmay! ve Kkisisel davraniglariyla personeline ornek
olmay! kapsar.

19.10. Executives take the necessary precautions within their area of

responsibility to prevent malpractice and to ensure compliance
with this Code of Conduct. These precautions include
compliance with legal and administrative arrangements,
performing the required audits and controls, taking appropriate
educational and informative initiatives, being careful over the
financial and other difficulties faced by employees and setting a
precedent by their own personal conduct.

20. !$TE_N AYRILANLARIN FORD OTOSAN VE iSTIRAKLERI
ILE IS YAPMASI

20.

BUSINESS RELATIONS OF EX-EMPLOYEES WITH FORD
OTOSAN AND ITS SUBSIDIARIES

20.1. Ford Otosan ve istiraklerinde g¢alisan kisilerin isten ayrildiktan
sonra Ford Otosan ile, bizzat ya da bir sirkete ortak, yonetici
olarak saticilik, yuklenicilik, danigmanlik, komisyonculuk,
temsilcilik, bayilik veya benzeri sekillerle is yapmalari menfaat
catismasi riski ve etik endigselere yol agan bir durumdur. Bu
risk ve endigelerin bertarafi i¢cin tUm g¢alisanlar asagida yer
alan kurallara uymakla yakumladar.

20.1. To enter into a business relation with Ford Otosan or its

subsidiaries in the capacity of a reseller, contractor, consultant,
commissioning agent, agent, representative, dealer or
otherwise by a person who himself founds a new company or
becomes a partner or director of a company after leaving his job
in Ford Otosan, and their subsidiaries is a very important event
requiring special attention as it may pave the way for conflict of
interests and negative perceptions or impressions. In order to
eliminate the risks and concerns about this all employees are
obliged to obey below rules.
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a) llgili kisinin ¢alistigi sirketten ayrilmasi tizerinden 2 vyl
gegmedikce bdyle bir kisi ya da ortagi/yoneticisi oldugu
sirket ile is yapilamaz.

b) Bu tip kisi ve sirketler ile is yapilmasinda anilan kiginin
daha once Ford Otosan veya igtirakleri i¢cinde goérev
yapmig olmasi higbir zaman tercih sebebi olamaz.

c) Bu tip kisi ve sirketlerle is yapilmasinda sirketin
satinalma kurallarina riayet edilmelidir.

d) Bu tip kisi ve sirketlerle is yapilan her durumda ilgili
Bolum Liderligi bilgilendirilmelidir.

e) Bu maddede sayilan sapmalar ancak insan Kaynaklari
Liderligi’nin bilgisi ve Ford Otosan Liderligi’nin yazili
onay! ile mumkuanddr.

a) A business cannot be performed with a person or the
company s/he is the manager/partner of unless 2 years
elapses after the related person leaves job

b) Having been worked for Ford Otosan, or their
subsidiaries before is not considered as a reason for
preference a doing business with a forementioned
persons and companies.

c) In the case of business transaction with these people
and companies, Ford Otosan purchasing rules should
be followed.

d) In any business transaction with these people and
companies, relevant Department Leadership should be
informed.

e) Deviations/exceptions of these clauses are only
possible with the written approval of Human Resources
Leadership and Ford Otosan Leader.

21. KIiSISEL VERILERIN KORUNMASI MEVZUATINA UYUM

21. COMPLIANCE WITH PROTECTION OF PERSONAL DATA

21.1. Kisisel veriler, tabi oldugumuz yerel ve uluslararasi mevzuata

21.2.

@ Kog

ve bu cercevede kisisel verilerin islenmesinde belirlenen
ilkelere uygun olarak iglenir. (16) ve (25)

Kisisel Veriler, Gizli Bilgi niteliginde olup, kisitli ve kontrollu
bir sekilde erisim saglanir. Kisisel Veriler gsirketin belirledigi
ve onayladigi veri saklama lokasyonlari ve yontemleri
disinda saklanamaz. Ford Otosan tarafindan idari bir kararla
onaylanmadikga  c¢alisanlara  tahsis edilen sirket
bilgisayarlarinda Kisisel Veri saklanmasi kesinlikle yasaktir.

21.1. Personal data are processed in accordance with the local and
international legislation that we are subject to and the
principles set forth by the processing of personal data within
this framework. (16) and (25),

21.2. Personal Data is Confidential Information and has a limited and
controlled access. Personal Data can not be stored anywhere
other than data storage locations and methods specified and
approved by the company. Without Ford Otosan’s approval
with an administrative decision, storage of Personal Data in




FORD OTOSAN

21.3.

21.4.

Ford Otosan calisanlar, Kisisel Verilerin edinilmesi,
saklanmasi, erisimi, kullanilmasi, 3. Kisilere aktariimasi,
Tarkiye disina c¢ikarilmasi, anlasmalara konu edilmesi,

silinmesi, anonimlestirimesi ve Kisisel Veri sahibinin
taleplerinin karsilanmasi gibi Kisisel Veri ile ilgili tum
konularda Ford Otosan’in ilgili politika, prosedir ve

talimatlarina uymakla yikimlGdur. 4. (36). (37). (38). (39) ve (52)

Calisanlar, Ford Otosan’a iligkin faaliyetleri sirasinda erigim
sagladiklari Kisisel Verileri Ford Otosan’in faaliyetleri ve
toplama amaclari disinda bir amacg icin kullanamaz ve
paylasmazlar.

21.3.

21.4.

company computers assigned to employees
forbidden.

is strictly

Ford Otosan employees are liable to comply with Ford Otosan
Personal Data Procedures and Instructions in all issues
relevant to the personal data such as acquisition, storage,
access, utilization of Personal Data, transfer of Personal Data
to third parties, taking them out of Turkey, mentioning them in
agreements, deleting, anonymizing them, and meeting the
demands of the owner of the Personal Data. .34 (36). (37). (38). (39)
ve (52)

Employees can not use or share Personal Data, which they’'ve
had access during their activities in Ford Otosan, for any
purpose other than Ford Otosan’s activities and collection
purposes.

22. YAPTIRIMLAR VE iHRACAT KONROLLERI

22.SANCTIONS AND EXPORT CONTROLS

22.1.

22.2.

Calisanlarin, Ford Otosan Yaptirimlar ve ihracat Kontrolleri
Politikasi’'na ve bu cergevedeki prosedur ve talimatlara
uygun hareket etmeleri gerekmektedir. ¢2)

Ford Otosan cgalisanlari, ambargo ve yaptirim listelerindeki
kisilerle dogrudan veya dolayli herhangi bir hukuki iligki
kuramaz. Ford Otosan’in iligki icinde oldugu bir kisi ya da
kurulusun yaptinma tabii bir hale gelmesi durumunda

22.1.

22.2.

Employees shall act in accordance with Ford Otosan
Sanctions and Export Controls Policy and procedures and
instructions within this framework. 2

Ford Otosan Employees may not establish a legal relationship
directly or indirectly with individuals listed in embargo or
sanction lists. In the event that a person or organization with
which Ford Otosan is associated becomes subject to
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22.3.

22.4.

22.5.

derhal Hukuk ve Uyum Liderligi ile irtibata gecilmeli ve
gereken durumlarda is iligkisi sonlandiriimalidir.

Calisanlar, ulusal ve uluslararasi is iligskilerinde Turkiye
Cumbhuriyeti, Amerika Birlesik Devletleri, Avrupa Birligi ve
Birlemis Milletler yaptirnm duzenlemelerinin ihlaline, ig
iliskisi igcinde bulunulan diger ulkelerin yasalari ile
uluslararasi hukuk kurallarina aykirt  bir durumun
olusmamasi igin gerekli dikkati ve 6zeni gostermek, bu
cercevede is Iiliskisine girilecek Ulke, sirket, kisi ve
kuruluglar ile, ilgili sirketlerin %50 ve daha fazla hissesine
sahip ortaklarinin, kontrol sahiplerinin ve ust duzey
yoneticilerinin uluslararasi yaptirrm duzenlemelerine tabi
olup olmadigini kontrol etmekle yikumluadurler.

Mesru olmayan yollardan elde edilen gelirlerin, mesru
yollarla kazanilmis gibi gosteriimesi amaciyla finansal
sisteme entegre edilmesi islemi, sug¢ gelirinin aklanmasi
olarak adlandiriimaktadir. Ford Otosan calisanlari, yerel ve
uluslararasi mevzuata uyumlu olarak, sug¢ gelirlerinin
aklanmasi seklinde gorulebilecek her turlu ticari islemden
kaginmakla ve Uguncu taraflarla bir is iligkisine girmeden
once ilgili tarafi tanimakla ve gerekli durum
degerlendirmesini Ford Otosan’in “is iligkisine Girilmeden
Once Firma On Yetkinlik Degerlendirme Prosediri’ne”
uygun olarak yapmakla yikimladar. 33

TereddUt duyulan her turli durumda Hukuk ve Uyum
Liderligi'’nden gorus alinmalidir.

22.3.

22.4.

22.5.

sanctions, the Legal and Compliance Leadership must be
contacted immediately, and the business relationship must be
terminated as necessary.

The Employees are obliged to show the necessary care and
attention in national and international business relationships to
avoid any violation of sanctions regulations of the Turkish
Republic, the United States of America, European Union and
the United Nations and laws of other countries and
international law provisions, and to check whether the
companies, individuals or institutions to be entered into
business relation within this framework and shareholders who
hold 50% or more of the shares of the relevant companies,
control owners and executive managers thereof are subject to
international sanction regulations or not.

Integrating the revenues acquired by illegitimate means into
the financial system to make them seem as if they were gained
through legitimate means is called money laundering. Ford
Otosan Employees are obliged to avoid in compliance with
local and international legislation all kinds of commercial
transactions that may be seen as money laundering and to get
know the relevant party before entering into any business
relation with a third party and make the required situation
assessment in accordance with “Pre-Competence Evaluation
Procedure Before Entering into a Business Relation” of Ford
Otosan. @3

The opinion of the Legal and Compliance Leadership should
be taken in case of any doubt.
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23. BILDIRIM YUKUMLULUGU

23. OBLIGATION OF NOTIFICATION

23.1.

Calisanlar, yasalara, Calisma ilkeleri ve Etik Kurallarina, Etik
Politikasina ve diger sirket politika, prosedur ve talimatlarina
uygun olmadigini dusundukleri ya da suphelendikleri her tarlt
durumu  derhal  Sirket Etik  Temsilcileri  (Sirket
lokasyonlarindaki insan Kaynaklari Liderleri ve i¢c Denetim
Liderligi nezdinde istihdam edilen Etik Koordinatoru), Hukuk
ve Uyum Liderligi, ic Denetim Liderligi ya da insan Kaynaklari
Liderligi'ne bildirmekle yukumluduarler. Bunlara ek olarak
calisanlarimiz ve diger tum paydaslarimiz tum bildirim ve
sorularini, “0850 305 50 10” numarali telefonu arayarak,

fordotosan.ethicspoint.com veya
fordotosanmobile.ethicspoint.com adresine e-posta
gOndererek veya

https://www.fordotosan.com.tr/tr/kurumsal/ford-otosan-
hakkinda/etik tzerinden Ford Otosan Etik Bildirim Kanallari
aracihigi ile veya Kog Holding Etik Hatti
“koc.com.tr/inbarbildirim” veya Ford Motor Company
SpeakUp@ford.com mail adresi Uzerinden iletilebilir.

23.2. Ford Otosan, bildirimde bulunan kisinin kimlik bilgilerini gizli

tutar. iddialarin arastiriimasi sirecinde itham edilen kisinin
haklarina saygili davranilir. Ford Otosan, bildirimde
bulunan kisiye karsi her turli dusmanca tutumu ve
misillemeyi yasaklar-

23.1.

23.2.

Employees are obliged to report immediately any situation they
think or suspect that it does not comply with laws, Code of
Conduct and Ethical Rules, Ethics Policy and other company
policies, procedures or instructions to the Company’s Ethics
Representatives (Human Resources Leaders at Company
locations and Ethics Coordinator employed by the Internal
Audit Leadership), Legal and Compliance Leadership, Internal
Audit Leadership or Human Resources Leadership. In addition
to these, our Employees and all stakeholders may transmit all
their notices and questions by calling “0850 305 50 10" or
sending an e-mail to fordotosan.ethicspoint.com or
fordotosanmobile.ethicspoint.com; or over
https://www.fordotosan.com.tr/en/corporate/about-ford-
otosan/notification-form You may also report to Kog Holding’s
Ethics Hotline via the following link: “koc.com.tr/hotline” or e-
mail to Ford Motor Company’s Ethics Hotline
SpeakUp@ford.com.

Ford Otosan keeps the identity information of the reporting
person confidential. During the investigation of the allegations,
the rights of the accused person shall be respected. Ford
Otosan prohibits any kind of hostile behavior or retaliation
against the reporting person.
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Referans Dokuimanlar: Referance Documents:

1. Acil Durum Prosediri (GPCCS-005-11) 1. Emergency Procedure (GPCCS-055-11)

2. Acil Durum Sonu Yeniden ise Baglama Talimati(GTLEEN-022- | 2. Emergency End Recall Instructions (GTLEEN-022-1)
1)

3. Aylik Ucretli Personel Disiplin Prosediiri (GPREN-034-5) 3. Salaried Personnel Diciplinary Policy (GPREN-034-5)

4. Benchmark ve Rakiplerle iligkiler Prosediirii (GPRHD-003-5) 4. Benchmark and Relations With Competitors Procedure

5. Bilgilendirme Politikasi (www.fordotosan.com.tr) (GPRHD-003-5)

6. Dokuman ve Veri Kontrol Prosedurt (GPRTQ-014-2) 5. Disclosure Policy (www.fordotosan.com.tr)

7. Endustriyel Tasarim Prosediri (GPRUG-045-4) 6. Document and Data Control Procedure (GPRTQ-014-2)

8. Etik Degerlendirme Heyeti Calisma Talimati (GTGIA-001) 7. Industrial Design Procedure (GPRUG-045-4)

9. Etik inceleme ve Raporlama Prosediirii (GPRIA-007) 8. Ethics Assessment Board Duty Instructions (GTGIA-001)

10. Erisim Kontrol Talebi (ACR) Proseduru (GPRBT-006-11) 9. Ethics Investigation and Reporting Procedure (GPRIA-007)

11. Fikir ve Sanat Eserleri Koruma Prosediri (GPRUG-042-04) 10. Access Control Request (ACR) Procedure (GPRBT-006-11)

12. Fikri Sinai Hak Duzenlemeleri Onay Formu (GPRHD-004-05F) | 11. Intellectual and Artistic Property Protection Procedure (GPRUG-

13. Ford Otosan Bagis ve Sponsorluk Politikasi 042-04)
(www.fordotosan.com.tr) 12. Approval Form of Intellectual Industrial Property Regulations

14. Ford Otosan Bilgi Guvenligi Politikasi (FO_BGP-2) (GPRHD-004-05F)

15. Ford Otosan. Calisanlarin Gizlilik Yukumlaligua Hakkinda | 13. Ford  Otosan Donation and  Sponsorship  Policy
TaahhlUtname (www.fordotosan.com.tr)

16. Ford Otosan Calisanlari igin Kigisel Verilerin Korunmasi & | 14. Ford Otosan Information Security Policy (FO_BGP-2)
islenmesi Politikasi (FO_KVK) 15. Commitment on the Confidentiality Liabilities of Ford Otosan

17. Ford Otosan Cesitlilik Politikasi (www.fordotosan.com.tr) Employees

18. Ford Otosan Cevre ve Enerji Politikasi | 16. Ford Otosan Policy on Protection & Processing of Personal Data
(www.fordotosan.com.tr) for The Employees — Identifiable Information (PIl) Protection

19. Ford Otosan Etik Politikasi (www.fordotosan.com.tr) Law (FO_KVK)

20. Ford Otosan Hediye ve Agirlama Politikasi | 17. Ford Otosan Diversity Policy(www.fordotosan.com.tr)
(www.fordotosan.com.tr) 18. Ford Otosan Environmental  and Energy  Policy

21. Ford Otosan insan Haklari Politikasi (www.fordotosan.com.tr) (www.fordotosan.com.tr

22. Ford Otosan s Saghgi ve Givenligi Politikasi | 19. Ford Otosan Code of Ethics (www.fordotosan.com.tr)
(www.fordotosan.com.tr) 20. Ford Otosan Gift and Entertainment Policy

23. Ford Otosan Kalite Politikasi (www.fordotosan.com.tr) (www.fordotosan.com.tr)

24. Ford Otosan Kar Dagitim Politikasi (www.fordotosan.com.tr) 21. Ford Otosan Human Rights Policy (www.fordotosan.com.tr)
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25.

26.
27.

28.
29.
30.
31.

32.

33.

34.

35.
36.

37.
38.
39.
40.
41.
42.
43.

44.

Ford Otosan Kisisel Verilerin Korunmasi & islenmesi Politikasi
(www.fordotosan.com.tr)

Ford Otosan Miuzekkere Cevaplama Proseduri (GPRHD-009)
Ford Otosan  Rekabet Hukuku Uyum  Politikasi
(www.fordotosan.com.tr)

Ford Otosan RuUsvet ve Yolsuzlukla Mucadele Politikasi
(www.fordotosan.com.tr)

Ford Otosan Seyahat Masraflari Prosediri (GPRMM-015-4)
Ford Otosan Su Politikasi (www.fordotosan.com.tr)
Ford Otosan Tedarik Zinciri Uyum
(www.fordotosan.com.tr)

Ford Otosan Yaptirimlar ve ihracat Kontrolleri Politikasi
(www.fordotosan.com.tr)

Politikasi

Is lligkisine Girilmeden Once Firma On Yetkinlik Degerlendirme
Prosediri (GPRHD-014)

Kamera Kullaniminda Kigisel Verilerin Korunmasi Talimati
(GTGEN-017)

Kayit Kontrol Prosedurt (GPRTQ-012-4)

Kisisel Veri ile ilgili Bagvurularin Alinmasi Prosediirii (GPRBT-
063-1)

Kisisel Veri ile Iilgili Basvurularin Degerlendiriimesi ve
Yanitlanmasi Prosedurt (GPRBT-064-1)

Kisisel Verilerin Korunmasi Komitesi
(GDDBT-001-1)

KVK i¢ Sistem Denetimi Prosediirii (GPRIA-006-1)

Patent Proseduru (GPRUG-046-10)

Rakiple iletisim Formu (GPRHD-003-01F)

Rekabet Kurulu Tarafindan Delillerin Toplanma Usullerine
iligkin Prosediir (GPRHD-002-3)

Rekabet Mevzuati Kapsaminda incelenecek Sdzlesmeler ile
ilgili Prosediir (GPRHD-008-1)

Rekabet Taahhitnamesi (GPRHD-003-01E)

Calisma Esaslari

22.

23.
24.
25.

26.
27.
28.
29.
30.
31.
32.
33.
34.

35.
36.

37.

38.
39.

40.
41.
42.

43.

Ford Otosan Occupational
(www.fordotosan.com.tr)
Ford Otosan Quality Policy (www.fordotosan.com.tr)

Ford Otosan Dividend Policy (www.fordotosan.com.tr)

Ford Otosan Policy on Protection & Processing of Personal Data
(www.fordotosan.com.tr)

Ford Otosan Writ Respondence Procedure (GPRHD-009)
Competition Law Compliance Policy (www.fordotosan.com.tr)
Ford Otosan  Anti-Bribery and  Corruption  Policy
(www.fordotosan.com.tr)

Ford Otosan Travel Expense Procedure(GPRMM-015-4)

Ford Otosan Water Policy (www.fordotosan.com.tr)

Supply Chain Compliance Policy (www.fordotosan.com.tr)

Ford Otosan Sanctions and Export Controls Policy
(www.fordotosan.com.tr)

Company Pre-Competence Evaluation Procedure Before Entering
a Business Relationship (GPRHD-014)

Instruction on Protection of Personal Data When Using Camera
(GTGEN-017)

Record Control Procedure (GPRTQ-012-4)

Procedure of Receipt of Application Related To Personal Data
Data (GPRBT-063-1)

Procedure of Evaluation of and Respond to Applications Related
To Personnel Data (GPRBT-064-1)

P1l Protection CommitteeWorking Principles (GDDBT-001-1)
Procedure of Internal System Inspection Related To PIlI Data
(GPRIA-006-1)

Patent Procedure (GPRUG-046-10)

Communication with Competitors Form (GPRHD-003-01F)
Procedure Related to the Methods of Collection of Evidences by
Competition Board (GPRHD-002-3)

Procedure Related to the Contracts That Will Be Analysed

Health and Safety Policy

Within the Scope of Competition Legislation (GPRHD-008-1)

@ Kog
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45.

46.
47.
48.
49.

50.
51.

52.

Saat Ucretli Personel Disiplin Kurulu Prosediiri (KPREN-026-
3)

Sosyal Medya Kullanim Prosedtirt (GPRKI-003)

Sozlesme Prosedurtd (GPRHD-004-5)

STK Toplantilarina iliskin Prosediir (GPRHD-006-1)

Sirket Bilgi Varlik ve Kaynaklarinin Uygun Kullanimi Politikasi
(FO_AUP)

Sirket Araci Tahsis Talimati (GTDEN-055-16)

Sirket Dis lletigsimlerinin Rekabet Mevzuati Kapsaminda
incelenmesine iligkin Prosediir (GPRHD-007-1)

Sirket Disina Kigisel Veri Aktarimi Prosedurt (GPRSS-003-2)

44,
45.
46.
47.
48.
49.

50.
51.

52.

Competition Commitment (GPRHD-003-01E)

Hourly Salaried Personnel Diciplinary Policy (KPREN-026-3)
Social Media Usage Procedure (GPRKI-003)

Contract Procedure (GPRHD-004-5)

Procedure for Meetings with NGO’s (GPRHD-006-1)
Acceptable Use of Company Information Assets and Resources
Code (FO_AUP)

Company Car Allocation Instruction (GTDEN-055-16)
Procedure Related to the Analysing of Company External
Communications Within the Scope of Competition Legislation
(GPRHD-007-1)

Procedure of Pll Data Transfer To Outside Company (GPRSS-
003-

Yukarida belirtilen Calisma ilkelerini okudugumu ve kabul ettigimi:

>

>

>

Bu Calisma llkelerinin is akdimin ayrilmaz bir pargasi
oldugunu,

Ford Otomotiv Sanayi A.S.’de ifa edecedim gorevim
esnasinda bu ilkelere uygun hareket edecegimi,

Yukarida belirtilen Calisma ilkeleri cergevesinde Ford Otosan
ile is yapan sirketlerde, rapor edilmesi gereken fakat rapor
edilmemis bana ya da yakinlarima ait herhangi bir menfaatin
bulunmadigini,

Bugiin itibariyle Calisma lIlkeleri'nin ihlalini teskil edecek bir
durumumun olmadigini,

Calisma ilkeleri’'ni ihlal etmem veya bu ilkeleri ihlal eden fiilleri
onaylamam, yonlendirmem veya bu konularda bilgi sahibi
olmama ragmen gerekli bildirimi uygun sekilde yapmamam
halinde, is akdimin feshi derecesine varabilecek ¢esitli disiplin

| have read and accept the above Code of Conduct and | declare,
confirm and undertake that:

>

>

>

This Code of Conduct is an integral part of my employment
contract,

I will comply with this Code of Conduct whilst performing my
duties at Ford Otomotiv Sanayi A.S.,

Within the frame of above Code of Conducts, | or my relatives do
not have financial or other interest with companies, doing
business with Ford Otosan that should be reported but not yet
reported,

| do not have any circumstances that result in an breach of the
Code of Conduct as of today

Ideclare, acknowledge and undertake thatdisciplinary
sanctions®:4%).0) including termination of my employment, might
be applied against me, if | violate, approve, direct any activities
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yaptirimlarina ©)¢%).0) tabi tutulabilecegimi bildigimi ve bu
husustaki muvafakatimi beyan, kabul ve taahhit ederim.

that violate the Code of Conduct, or fail to report any activities,
even | am aware of, that are against the Code of Conduct.

Ad / Soyad PP PPPPPPUPPPPPR
imza  eeeertresssemmessreesssunnnnerssesassnns
Tarih TR

Name / Surname i

Signature e
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